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Two Tradesmen were honored for 
their outstanding personal contributions 
to the Labor Movement and their 
charitable activities, .(L-R) Larry Carr 
of Fairfield and Financial 
Secretary/Treasurer for Ironworkers 


Local 496 received the coveted James 


Mayo Award for his leadership role in 
community services in particular for 
Labor's $65,000 to ‘Special Olympics.’’ 
Paul G. Chretien, ME. AFL-CIO Com- 
munity Services Labor Liaison made the 
presentation. (Second from right) Bill 
Coffin, IBEW Local 567 received (a 


Tradesmen 
Received 1990 
4 


‘B Achievement 


Awards 


medallion and placque) the “George 
Meany Award” which Is a prestigious 
national award for assisting youth and 


excellence in Scouting. (Far right) Milton 
McBrealfty, * Business Manager “of 


IBEW Local 567 is shown con- 
gratulating his member’s achievements. 


Education, Engineering and Enforcement: Effective 
Treatment for Maine Workplace Injuries and Illnesses 


Despite vigorous efforts, in- 
cluding significant reductions in 
Workers’ Compensation benefits, 
Maine’s deplorable rate of 
workplace injuries and_ illnesses 
reached an all time record in 1989, 
the most recent year for which com- 
plete records are available. The 
tragic workplace statistics, 
representing massive human suffer- 
ing, lost productivity and diminish- 
ed competitiveness are directly 
related to unsafe and unhealthful 
worksites in Maine. 

According to the U.S. Occupa- 
tional Safety and Health Ad- 
ministration (OSHA) area office in 
Maine, 85 percent of the 
workplaces it inspected in the last 
fiscal year, October of 1989 
through September of 1990, were 


ly eee, 


. ® Ha 


found to be in violation of federal 
health and safety law. In addition, 
nearly 74 percent of the violations 
cited were classified by OSHA as 
being either ‘‘serious, willful or 
repeating.’’ Furthermore, of the 
fatalities investigated under 
OSHA’s jurisdiction in the New 
England area, 20 percent were in 
Maine. 

The Maine Bureau of Labor 
Standards reports that the state’s 
private sector economy lost 556,190 
workdays of labor in 1989 as a 
result of job related injuries or il- 
Inesses. Even as a massive debate 
about workplace safety and 
Workers’ Compensation raged 
throughout the state, the estimated 
number of occupational illnesses in- 
creased by over 34 percent and the 


number of illnesses associated with 
repeated trauma increased by over 
50 percent. Maine Bureau of Labor 
Standards data showed that lost 
workdays increased by more than 
15,000 due to workplace injuries 
and illnesses in 1989. 

University of Maine, Bureau of 
Labor Education analysis indicates 
that a multifaceted attack involving 
Education, Engineering and En- 
forcement is needed to reduce the 
flood of occupational injuries and 
illnesses and the human suffering 
and largely preventable drain on 
productivity these injuries and il- 
Inesses cause. Workers and 
employers must be educated about 
the hazards of jobs, workplaces 
must be engineered to be safe and 

cont. on page 17 


Season and a Prosperous 


New Year to All 


A STRONGER 
MAINE ECONOMY 


by Charles O’Leary 
President 
Maine AFL-CIO 


Now that we have 50,000 
unemployed in Maine and are in the 
midst of a ‘‘recession’’ that has all 
the ear marks of a depression, we 
have economists and businessmen 
coming out of the wood work with 
sure-fire five to ten ways to ‘‘jump 
start’’ the Maine economy. The raft 
of such suggestions range from gut- 
ting our environmental and 
workers’ compensation laws to pro- 
viding a host of special tax breaks 
for business. It’s time somebody 
told them there isn’t any way to 
jump start the economy without 
shooting ourselves in the left foot. 

In the present situation virtually 
everyone is hurting. It would be 
nice to believe that there is some 
easy solution but that’s the kind of 
poison pap Ronald Reagan fed us 
12 years ago. We have now to find 
some real solutions to building a 
lasting economic prosperity. 

Toward this end, we must first 
realize that the sources of ideas and 
recommendations must not “be 


*limited't6 business or to a narrow” 


minded view of the economy. 
Governor McKernan was right to 
call a Jobs Summit but wrong to 
limit it to businessmen and to taxes, 
regulation and workers’ compensa- 


tion. We need ideas and participa- 
tion on a much wider variety of 
issues from a much broader spec- 
trum of people. 

Above all we must keep in mind 


that our goal is, or should be, not 
successful businesses but rather a 
prosperous, fair, democratic socie- 
ty. There are plenty of successful 
businesses in Bombay where 
millions are starving to death and 
dying without health care. We 
should not be seeking to be one na- 
tion in a third world society but a 
leader in a new world society where 
people and the meeting of human 
needs and potenti 
mount. 

If we accept these premises, we 
need to look for some ways in 
which we can begin the job of per- 
manently improving the economic 


cont. on page 20 


$125,000,000 STATE SHORTFALL 


Greg L’Heureux, Supervisor 
RUNYON, KERSTEEN, OUELLETTE & LESSARD 


The State of Maine’s most recent financial shortfall is $125,000,00 for 
the fiscal year ending in June 1992. Exactly, how big is $125,000,000? The 


anticipated deficit is: 


More than $100 for every Maine resident, or 
almost 225% of last year’s total corporate income tax collections, or 
approximately 23% of last year’s individual income tax collections, or 
roughly 26% of last year’s sales tax collections. 


And with the State’s economy-in a slump, all those collections are pro- 
bably going to decline in the current year. The shortfall is equal to 8.2% of 
the State’s 1991 appropriations. That is a significant percent, yet in no year 
since 1980, have State appropriations ever increased less than 7.3%, and 
average growth in State expenditures over that period has been 10.8%. 
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Carpenter’s 


Local 320 


Russell A. Clement, Bus. Agent 


HOLIDAYS?? 


The Christmas spirit around 
Local 320 is dismal. Not much 
money around. WORK — WORK 
— WORK, It just can’t be found. 
In the last 25 years I can’t begin to 
think of a time when construction 
work was so bad. The local enjoyed 
our Christmas party on December 
6. A good turn out. Pins were given 

_out for 10, 15, 20, 25, 35, 40 and 45 
years of service. Everything went 
well. With layoffs of in plant 
employees of Scott Winslow and 


THE 
NEW 
MULTI- 


Scott Hinckley hovering over our 
heads, it’s hard to predict what the 
future will bring. Let’s pray for bet- 
ter times and try to have a little joy 
and happiness for the coming 
holidays. Election year is coming up 
and we need many major changes 
so we must all prepare for an all out 
effort next year. In closing, let’s be 
American — Buy American - Sup- 
port the Unions. 

MERRY CHRISTMAS & HAPPY 

NEW. YEAR 


FUNCTIONAL 
CONFERENCE 


CENTER 


One of the most important and 
unique ways Blue Cross and Blue 
Shield of Maine saves money for its 
customers is through contracts with 
healthcare facilities throughout 
Maine and New England. 

Recently, Blue Cross and Blue 
Shield of Maine changed the way it 
pays for services provided by in- 
dependent clinical labs. The com- 
pany’s new payment method is ex- 


. pected to save its customers approx- 


imately $1.2. million during 1992. 
The new payment method applies to 
independent labs — facilities that 
conduct tests (such as blood tests 
and culture analyses) to help with 
the diagnosis or treatment of 
diseases. 

In the past, Blue Shield of Maine 
paid 100 percent of charges submit- 
ted by independent clinical labs. 
With the new method Blue Cross 
has established specific allowances 


WHERE YOU'RE 
SOMEBODY SPECIAL. 


RAMADA INVITES YOU TO VISIT OUR 
NEW CONFERENCE CENTER 
ON PLEASANT STREET IN LEWISTON 
Something New and Different In Meeting and Banquet Facilities! 
Accommodating from 2 to 500 people 


The Ramada Conference Center 


490 Pleasant Street ¢ Lewiston, Maine « (Exit 43 off the Maine Turnpike) 


(207) 784-2334 


$10 CASH! 


SOLVE THE MYSTERY ADVERTISER 


New Payment Method 
For Independent Clinic 
Laboratories Means 
Substantial Savings 
for Blue Cross Customers 


by Don McNamara 
Blue Cross and Blue Shield 
of Maine 


as maximum payments for these 
services. Blue Shield will now pay 
100 percent of the lab charge or the 
allowance, which ever is less. 

According to Keith Vangeison, 
vice president of Provider and Pro- 
fessional Affairs, ‘‘This new pay- 
ment system helps keep these 
medical services more affordable 
for our customers.’’ Blue Shield 
payments to independent labs have 
grown from $1.9 million in 1987 to 
$3.5 million in 1990, an average in- 
crease of 22.7 percent per year. 

In addition to controlling costs, 
the new payment method will pro- 


vide more consistent payment for 
lab services. According to Blue 
Cross, the price for the same-test 
can vary greatly at different 
laboratories. For example, the 
charge for a triglycerides test to 
detect the presence of heart or car- 
diovascular disease can range from 
$6.19 to $22.50, a difference of 
more than 260 percent. 

“We're pleased that most in- 
dependent labs have signed con- 
tracts with us,’’ said Vangeison. 
“This will enable physicians to con- 
tinue to have a choice in selecting 
labs that maintain the quality of 
care their patients and our 
customers expect.’’ 


(Mr. McNamara is a labor rela- 
tions specialist for Blue Cross and 
Blue Shield of Maine, a non-profit 
company dedicated to serving the 
needs of organized labor. You can 
contact him at 775-2526, ext. 5702, 
to answer your employee benefit 
questions.) 


SMOKING IS THE GREATEST SINGLE. 
PREVENTABLE CAUSE OF DEATH 


readers, and friends. 
Letters should be legible and 
and telephone number. Please 


You Don’t Say... 


We warmly welcome “‘letters to the Editor’’ to be published in the 
Labor Record. Because of space constraints, we often shorten let- 
ters. Those not published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 


Record, P.O. Box 1523, Windham, ME 04062. 


include your name, home address 
mail to You Don't Say...Labor 


Address CHANGED? 


Brothers and Sisters, we 
want you to have your 
Record! When you have 
a change of address. 
please let us know. Be 
sure to include your old 
address and please 
don't forget to fill in LLU. 
No. This Information will 
be helpful in checking 
and keeping our records 
straight. 


WW you have cnanged 
local unions, we must 
have numbers of both. 


Windham, ME 


City State 
PRESENT LOCALUNIONNO. .. 
OLDADORESS.. . 


State 
FORMER LOCAL UNION NUMBER . 
MaK To: Circulation Department, Labor Record, P.O. Box 0 1523, 


Official Union Newspaper for Maine Building and 
_ Construction Trades Council, AFL-CIO 


DAVID SAVAGE 
President 


D. BRUCE KING 
Secretary-Treasurer 


CARL TRASK 
Vice President 


STANLEY WALLACE 


Sergeant-at-Arms 


PAUL H. ADAMS 
Publisher & Editor in Chief 


B.E. WILSON 


~~ 


YAH DAN ABODE 


Business Manager 
RULES: Find the mystery advertiser 
by unscrambling the letters Then 
complete the form on left and imail it 
lo: 


Published Bi-Monthly (207) 892-5670 
P.O. Box 1523, Windham, Maine 04062 
ADDRESS 
CITY 
PHONE 


| PICK UP LABOR 
RECORD AT 


SCRAMBLED LETTERS 
P.O. BOX 1523 
WINDHAM, ME 04062 


ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. WIN- 
NER WILL BE PUBLISHED IN NEXT 
EDITION. 


The LABOR RECORD disclaims all legal responsibility for errors 
in its newspapers. All reasonable care is taken to see that such errors 
do not appear and we will gladly correct any errors if notification is 
received within 15 days of the publication date. 

No part of this publication may be used without the express per- 
mission of the publisher. 

Labor Record is a member of the Advertising Club of Greater 
Portland and the Maine Public Relations Council. 


WINNER: Oct./Nov. Edition — Prudential Securites, Inc. 
Silas W. Cain, Vassalboro, ME 
Laborers. Local #1 284 


* Printed by Kennebec Journal Press, Local 643, 
:International Typographical Union 


Moosehead Lake Region 


o + beeen set rte rena erexeer 


DEC ’91/JAN 92 THE LABOR RECORD PAGE 3 


BEAVER COVE 
CAMPS 


on Moosehead Lake 
East Shore 


6 Cabins-Full Housekeeping |: 


Gas - Oil 
Boat & Canoe Rentals 
Guided Fishing - Hunting 
Non-Resident Licenses 
Live Bait 
Ice Shack Rentals 


(207) 695-3717 
OPEN YEAR ROUND 


INDIAN HILL 


Qulet, clean, modern rooms 
with a beautiful view of 
Moosehead Lake from each 
room. Color TVs with Cable 
and HBO and morning coffee. 
Conveniently located for 
everyone. 

Also housekeeping cottages 
and complete travel traller 
hookups. 


ENJOY ALL FOUR SEASONS 


“Over 75 Years of Family Tradition” 


Open Year Round 
BOX 367 
GREENVILLE, ME 04441 
(207) 695-2623 


Contutey 


Coan Rie dl Estate 


“We've Already Found 
the Property You're 
Looking For!” 


Glve us a call for assistance 
with all your real estate needs 


P.O. Box 1168, Main Street 
Greenville, ME 04441 


(207) 695-3731 


It’s Your Vacation — make it the Best it can be! 


THE BIRCHES RESORT 


CHALET 
MOOSEHEAD 


GREENWOOD 
MOTEL 


P.O. Box 307 
Greenville Jct., ME 04442 
(207) 695-3321 


P.O. Box 327 
Greenville Jct., ME 04442 
(207) 695-2950 


Free Use of Canoes 
For Greenwood & Chalet 
Boat rental and beach 
Free docking for both 
Greenwood & Chalet guests 
Flying Service Available 
adjacent to Chalet 
Intown Location 
Efficiency Units 
Picnic areas w/gas grilles 


Complete Guide Service 
Hunting ° Fishing 
Snowmobiling ¢ Sightseeing 
Lake Cruises w/Capt- Lew 
World Class Fishing on 
beautiful Moosehead Lake 
Home of the Great North 
Hospitality package for Deer Hunters 
Pool Available for guests of 
Greenwood & Chalet 
Golfing adjacent 


Mooseheads Only Waterfront Hotel 


Let our true four season capability provide your dream outdoor experience. 
For information & reservations call 1-800-477-4386 nationwide and Canada. 


MAYNARDS CABINS 


BOX 99 
ROCKWOOD, ME 04478 
Tel. 207-534-7703 


One of the few places in the Moosehead Area that serves all home 
cooked meals, while you fish for trophy salmon and togue or hunt 
trophy deer. 


\ 


One reasonable rate includes cabin and meals. 
Color brochure on request. 


W. L. BARTLEY INC. 


PROPANE GAS - ELECTRICAL 
MOBIL FUELS 


Tel. 695-2477 


GREENVILLE, MAINE 04441 
GENERAL MERCHANDISE 


Moosehead Marine Museum 
P.O. BOX 1151, GREENVILLE, ME 04441 (207) 695-2716 
A Non-Profit Organization 
KATAHDIN CRUISES 
Scenic cruises of Moosehead Lake June - Sept. 
Please call for our 1991 schedule and information: 

; 695-2716 
CRUISES * CHARTERS *. CATERING 


on Moosehead Lake 
Home of Wilderness Rafting Expeditions 


1-800-825-WILD! 


P. O. BOX 41C, ROCKWOOD, ME 04478 (207) 534-2242 


THE BOOM CHAIN RESTAURANT 
Real Maine Food - Cooked Fresh Daily 
Featuring Several “All You Can Eat" Specials 


Hearty Breakfasts / Home Cooked Luncheon Specials 
Nightly Dinner Specials 
Open 7 days at 6 AM - Across from the A&P 
695-3929 
“Just Good Food" 


Beaver Cove Marina 
WELLCRAFT BOATS ¢ YAMAHA, MERCURY MOTORS 


TRAILERS & ACCESSORIES ¢ GAS & OIL 


Sales and Service ° Storage and Repairs 
Boat and Motor Rentals 14 and up 


Open Year Round ¢ 7 Days A Week 
Memorial Day - September 
Lily Bay Road ¢ Greenville, Maine 04441 


695-3526 


Proprietors: Rodney Folsom & Mark Gilbert 


OLD ‘MILL «: 
CAMPGROUND 
AND CABINS 
on Moosehead Lake 


SUNDOWN 


CABINS 
ON 
MOOSEHEAD LAKE 


© Complete shorefront cottages 

© Spacious RV and Tent sites 

¢ Excellent Docking and 
Launching facilities 

© Motor Boat and Canoe 
Rentals 

© Houseboat Rentals 


© Six Shorefront Cottages 
¢ 1,2 or 3 Bedroom Units 
* Open Year Round for: 
e Fishing - Vacationing - 
Hunting 
© Ice Fishing - Snowmobiling - 
Skiing Please write or call for more 
information about us and 
our area: 
P.O. Box 198-LR 
Rockwood, ME 04478 
Tel. 207-534-7333 


Your hosts 
Patrick & Shirley Dubord 
P.O. Box 48 LR 
Rockwood, ME 04478 
207-534-7357 
1-800-244-3696 (In State) 


Vacation Rentals 


PRIVATE RENTAL AGENCY 


Spencer Bay Camps 
On Moosehead Lake 
Wilderness Campground 


Come to Fish, 
Explore The Wilderness and 


Moose Watching 7 4 Fescelut Vacation 


P.O. Box 116} LR, Greenville, ME. 04441 bel 695-2801 


Lee eA AA Ole A MAGA 8 t's See Ae MA! Vet’ '2 


on vo Ae eT aes go tee 


PAGE 4 


THE LABOR RECORD 


DEC '91/JAN ’92 


ae eee 621 


D. Bruce King, Bus. Rep. 


The members of local 621 would 
like to express their thanks for those 
other trades people that assisted us 
with our leafletting and demonstra- 
tion at the opening of Sam’s 
wharehouse. We received some 
good exposure to the general public 
and the press coverage was also 
good. Even the non-union contrac- 
tors that subbed some of the work 
from the larger out of state contrac- 
tors had trouble getting paid and 
this gave Sam’s more of the bad 
press coverage that they deserve. 
The only way to change our existing 
conditions is to continue these types 
of campaigns. The harder that we 
work the more effective we will be. 
In order for out-of-state contrac- 
tors to come into Maine and under- 
bid our experienced contractors, 
they have to be cutting costs. Some 
of these cost cust are illegal. It’s up 
to us to find these cases and report 
them to the State of Federal agen- 
cies responsible. Then make sure 
that these agencies do their jobs by 
following each situation to its con- 
clusion. 


Like all construction ane in 
the State, many of our members are’. 
out of work. There appears to’ be: 


about 2 Billion dollars’ worth of 
work coming up but only a small 
fraction of it will be union unless we 
work harder than we ever have 
before. Let’s forget our differences, 
énlist the help of the plant.workers 


MOVING SPREE * HEMMING FREE 


* Slip Covers 


New Location. 


Limited to Jeans & Denim Workclothes with this coupon 
(Must be marked or inseam known) 


Alterations Plus 
(Where Quality Workmanship Matters) 


© Dress Making ¢ Bridal/Proms 
* RV Cushions/Curtains 
¢ Alteration/Repairs ¢ 


ear Windham- 


and turn these jobs around. 
Through solidarity we could insure 
a brighter future. 

We would like to wish you all a 
Merry Christmas and the best of 
New Years. When you go shopping 
for your family, this year, 
remember this slogan: ‘‘Be 
American, Buy American, Keep 
America Working.’’ 


Controvery Still 
Hounds Sam’s 
Club Contractors 


by Andrew Kekacs 
Business Writer 


Controversy still dogs the com- 
panies involved in building Sam’s 
Club in Bangor. 

The latest dispute involves the 
alleged failure of New Hampshire 
Earth Mechanics to pay local com- 
panies it hired to provide equip- 
ment, haul gravel and perform 
other work at the 20-acre site off 
Hogan Road. 

“This is a classic example of peo- 
ple bidding work below cost and ca- 


“suing problems for workers here in 


Maine,”’ said Barney Silver of Lou 
Silver Inc. in Veazie. 

New Hampshire Earth was one of 
several major subcontractors hired 
by -Suffolk.Construction Inc. off 


Leatherwork 


892-5166 


Boston, the general contractor for 
the project. Lou Silver, Inc. rented 
bulldozers and excavators to New 
Hampshire Earth, according to 
Silver. 

On Dec. 6, New Hampshire 
Earth sent a letter to Silver offering 


to pay him just 60 percent of the 


money it owed. 

“The job went well, but it was 
apparently taken too cheap,”’ 
James Locke Sr, president of the 
New Hampshire firm, said Wednes- 
day. ‘“‘We are coming up about 
$200,000 short.’” 

Locke said his company had no 
choice but to offer its subcontrac- 
tors a fraction of the amounts they 
are owed. About 30 companies were 
notified of the proposal, he said. 

“It’s the best solution we can 
see,’’ said Locke. ‘We don’t know 
if we'll survive this.’’ 

When Silver received the New 
Hampshire company’s offer, he 
contacted Bangor lawyer Warren 
Silver, h cousin. On Dec. 9, the 
Veazie company filed a mechanics 
lien for $28,790.50 at the Penobscot 
County Registry of Deed. 


Under Maine law, companies . 


that provide goods and services us- 
ed in a construction project have 
special protections to ensure they 


are paid. Silver’s lien was filed : 


against the Sam’s Club property, 
rather than against New Hampshire 
Earth. 

Wal-Mart Stores Inc. of Benton- 
ville, Ark., is the owner of the pro- 
perty. ‘Wal-Mart, the nation’s 
largest retailer, is the parent of 
Sam’s. 

‘*A Mechanics lien is an extreme- 
ly powerful tool,’’ said -Warren 
Silver. ‘‘The next stage is to file a 
lawsuit to ‘enforce the lien. The 
court could require the sale of the 
property; Wal-Mart is ultimately 

{ responsible (for the debt).” 


The dispute isn’t likely to reach 
that stage. To protect itself, Wal- 
Mart required Suffolk Construction 
to obtain a $3.66 million bond from 
Seaboard Surety Co. of New York 
The bond guarantees the payment 
of labor and materials used in the 
project. 

To avoid the costs of a lengthy 
court battle, Seaboard Surely is 
likely to pay Lou Silver and then at- 
tempt to recover the money from 
Suffolk, according to Warren 
Silver. 

“This process should move very 
quickly,’’ he said. ‘‘If all goes well 
(the Veazie company) should be 
paid in 60 to 90 days.’”’ 

Meanwhile, an official of Suffolk 
said the company would meet with 
local subcontractors Thursday or 
Friday to ensure that they are paid. 

“We will not tolerate New 
Hampshire Earth or any other sub- 
contractor defaulting on its obliga- 
tions to its vendors,’’ said John 
Fish, president of Suffolk. 

Officials of two local trucking 
companies said they had to use 
threats in order to get paid. 

Donald Hewes, owner of M.E. 
Hewes & Sons in Carmel, said he 
hauled gravel at the site for about 
six weeks last: fall. Altogether, he 
was owed about $14,000 for the 
work, he said, 

Hewes was working for D&S 
Trucking of East Eddington, which 
had been hired by New Hampshire 
Earth. In mid-November, D&S fil- 
ed a $67,180 mechanics lien against 
Wal-Mart. 

On Dec. 4, Hewes said, officials 
of New Hampshire Earth told him 
about the. plan .to. reduce its 
payments to subcontractors. Hewes 
said he immediately called Fish at 
Suffolk. 

“T told him that if I wans’t paid 


_ in full by Friday (the store’s grand . 


OUR PRICE IS 


opening), there would be 80 dump 
trucks and front-end loaders block- 
ing the road in front of Sam’s,”’ 
said Hewes. 

Donna Bouchard, a partner in 
D&S, said she believed the threat to 
disrupt Sam’s opening resulted in 
her receiving payment in full. Until 
that time, she said, neither Suffolk 
nor Wal-Mart showed much in- 
terest in their problem. 

“T was not impressed with Wal- 
Mart corporate (officials),’’ said 
Bouchard. ‘‘Wal-Mart said, ‘You 
have to deal with the prime (con- 
tractgor).’ I got the impression they 
really didn’t care.’’ 

Wal-Mart spokesmen could not 
be reached for comment Wednes- 
day. 

The dispute involving New 
Hampshire Earth wasi’t the only 
controversy surrounding the pro- 
ject. Diamond Construction Co. of 
Dorchester, Mass., another major 
subcontractor of Suffolk, was fined 
$24,080 in November for violations 
of federal immigration laws. 

The fine stemmed from a raid by 
agents of the U.S. Immigration and 
Naturalization Service, who ar- 
rested six Irish nationals for work- 
ing illegally at the site. The presi- 
dent of Diamond Construction was 
among those arrested. 

On two occasions, local construc- 
tion workers have staged protests at 
the site. They objected to the use of 
out-of-state contractors and 
laborers. 

Reprinted from Bangor Daily 
News. 


SUPPORT OUR 


ADVERTISERS 


= BEFORE THE 
~ICEIS RIGHT 


Ice is coming soon. 

So save now on the right 
tackle and get ready 

for a great winter 

of Ice fishing. 


Jiffy Gasoline Power Ice Drills 

The powerful, quick-starting Jiffy Model 30 
will bore a hole clean through the thickest 
ice - up to 35 inches deep! 


8inch: $229.99 Save $109.00! 
9inch: $234.99 
10 inch: $239.99 
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Westbrook Town Line 


#24 on Rt. 302 


*** COUPON *** COUPON *+= 


Windham, nies 


dale rand 
PRINTING 


104 Washington Ave., Portland, ME 04101 
TEL: (207) 773-8198 FAX: (207) 775-0591 


“Strike Master” Hand Ice Drills 

Hand cutting is faster and easier with the 
Strike Master's re-designed head and stain- 
less steel blades. 


MORA 6Ginch: $37.99 
MORA 8 inch: $39.99 


COMMERCIAL OFFSET PRINTING 


Layout ¢ Design * Camera Work © Typesetting 


Bindery « Brochures « Newsletters * Folders 


Plus these special prices on ice fishing 
gear and cams . 


Sorel Premium Boots 

Lacrosse Iceman Boots 

Maine-Made Pack Baskets 

Johnson Wool Hunting Pants 

Carhartt Brown Duck Coveralls 5 
Wall's Blizzard Proof Snowmobile Suit $69.99 


Jiffy Light Weight Ice Drills 

50% faster ice drilling with this Model 76 
lightweight plus the ability to drill through 
36" of ice. 


8inch: $209.99" 
10 inch: $219.99 


Booklets * Stationery * Business Cards * Menus 


Advertising Material * Continuous & Carbonless Forms 


look sharp... <>» 
print smart... 
dale rand printing 


The Complete Outdoor Store 


0 
Cobag? RADING 


Open 7 days. 


STORE HOURS 


8am-8pm WEEKDAYS 
8am-6pm SATURDAY 
9am-Spm SUNDAY 


JUNCTION OF RT. 302 & 
RIVER RD. WINDHAM, ME. 
PHONE 892-6315 

+ TOLL FREE 800-244-6313 
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Hair Stylist 
Expert Cuts For Men 
‘Women & Children 


12 North Park St. 
Bangor, Maine 04401 
Tel: (207) 942-1402 


Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal 


“750 Warren Ave. 
Portland 773-0273 


Rawenpbaponep s tee 


CENTRAL 
MAINE POWER 
Energy service that works for Maine 
Copyright © 1991 Central Maine Power Company 


Community Service Awards 


(L-R) Paul G. Chretien, ME. AFL-CIO 
Community Services Labor Liaison, 
presents an award to David Paul for his 
work as President of the IBEW L. 2327 
Telephone Workers for his leadership 
during a prolonged work interruption to 
address human needs issues and his 
years of work with the Boys Club of 
Greater Portland, Paul is now the 
Local's Business Manager. 


749 Congress St. 
Portland 
772-5436 


ENNEBEC 


RENTAL CO. 
6 Locations to 
Serve You With 


Rental Sales 
and Service 


CONTRACTORS 
INDUSTRY 
& 
HOMEOWNERS 
EQUIPMENT 


GOOD NEWS FOR 
STRUGGLING 


CMP CAN HELP 


If you use electricity to heat your home or hot water, 
Central Maine Power has special insulation 
programs that will really lower your bills. 


ENJOY SAVINGS RIGHT AWAY 


These programs are absolutely free to low- 
income families, CMP does all the work, 
and you'll save money right away. Even 

your apartment may qualify. 


CALLTODAY 
Call toll-free today and ask for CMP’s 
free insulation programs. Call 1-800- 
8-SAY- YES (1-800-872-9937). 


Certain restrictions may apply to these programs. 


(L-R) Michael Cavanaugh, ACTWU, 
received a community service award for 
his leadership and assistance provided 
to his membership during times of hard- 
ship in helping to develop an employee 
stock option plan that saved hundreds 
of jobs. Making the presentation was 
Charles J. O'Leary, President of the 
Maine AFL-CIO at the 18th Biennial 
Convention. 


HAY and PEABODY 


Funerai Directors 


Dunstan Corner 
Scarborough 
883-2887 


AUBURN: 
629 Washington St. 
783-2007 


PORTLAND: 
205 Warren Ave. 
797-9122 


FAIRFIELD: 
Upper Main St. 
453-9351 


BANGOR: 
Perry Road 
947- 


KITTERY: 
Rt. 236 W. off Rt. 95 
439-5115 


WOOLWICH: 
U.S. Route 1 
443-1393 


LOW-INCOME FAMILIES 
WITH ELECTRIC BILLS 


106 Years of Service 
With the Public in 
Maine, N.H. and Vermont 


Ws ESiaix Ss Co, 
Mill and Industrial Supplies 
79-85 COMMERCIAL STREET 


Portland, Maine 
EST. 1885 


Mill and Industrial Supplies! ° 


W.L. Blake & Co. has grown in the industrial supply business to be 
one of Maine's oldest and largest distributors. Maine Industries’ 
trust and falth in W.L. Blake & Company has made this possible. 


e U.S. STEEL PIPE 
e PIPE FITTINGS 
e P.V.C. PLASTIC 
e FITTINGS 
e FASTENERS 
e VALVES 
¢ TOOLS 


Malling address: P.O. Box 579 — Portland, Maine 04112 
— Maine Wats Line: 1-800-442-6760 — — 
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‘SIMPLIFIED EMPLOYEE PENSION (SEP) 


As a small business owner or self- 
employed professional, the retire- 
ment program you choose may af- 
fect not only your future, but the 
future of your family and 
employees. Selecting and 
establishing a plan that’s right for 
everyone, then, may seem a daun- 


ting task: A Simplified Employee 
Pension (SEP) may be the answer. 

A Simplified Employee Pension 
is a non-qualified retirement plan 
which is best suited to small and 
medium-sized partnerships and cor- 
porations in which each participant 
Us a self-directed individual retire- 


‘Prudential Securities 
Incorporated 


Fredric W. Williams 


Vice President - Investments 


Prudentia! Portfollo Mgr. 


Prudential Securities Inc. 
One Portland Square, Portland, ME 04101 
207 761-8181 1 800 451-8713 Toll Free 


ment account. A hybrid between a 
profit-sharing plan and an IRA, a 

! SEP offers the advantages of 
eA bi simplified administration — no IRS 


Christmas 
Shopping List 


Form 5500 is required — and the 
option to integrate your program 
with existing retirement plan assets 
and Social Security. 

A SEP, which operates in much 
the same way that larger com- 
panies’ 401(k) plans do, can be easi- 
ly established with the help of a 
qualified financial advisor and ad- 
ministrated by your bookkeeper or 
tax advisor. 

Eligible participants can con- 
tribute up to 15% of their compen- 
sation or $30,000 to the plan on a 
tax-deferred basis until withdrawal 
and, in some cases, salary reduction 
features may be available. 

An added tax feature of a 
Simplified Employee Pension is 
that it is the only type of employer- 
_ funded retirement plan that can be 
| established and funded following 
the end of the 1991 tax year. You 
can initiate a SEP through April 


Snug Fleece 
Video Recorders 
Rocking Horses 
Recliners 
Microwave Ovens 
Small Appliances 
Stereos 

* Recording Tape 
‘Headphones 
Clocks 
Gift Certificates 
Brunswick 
Pool Tables 
Tetevisions 
10” to 50” Diag, 
Scanners 
Portable Radios 
Vacuum Cleaners 
Trash Compactors 
Woodstoves 
Timex Watches 
Waterbeds 
Snow Blowers 
Lamps 
Cedar Chests 
Rocking Chairs 


The founding convention of the 
U.A. was held in October 1989 in 
Washington D.C. Plumbers and 

'Steamfitters were the main 
organizers. Gas fitters and steamfit- 
ters’ helpers were considered. 
Sprinkler fitters and gasfitters were 
being organized. The intent was to 
have an international united into 
the union of all the pipe trades. 

There were many problems of 
jurisdiction. In some parts of the 
country, the plumbers would claim 
a certain type of work, while in 
another part of the country, the 
steamfitters woudl cliam that type 
of work. There were differences in 
the larger cities. Sprinklerfitters 
were on their own in some cities and 
with the plumbers and steamfitters 
in others. 

Many locals wanted to do away 
with the helpers and establish an ap- 
prenticeship. Many contractors 
were slow to accept apprentices. 


Open Sun. 12-5 
Starting Nov. 27 


Open Until 9 p.m. 
From Dec, 19-Dec. 23 
Close at 4 on Dec. 24 


THURS. & FRI. 8:30 A.M.-9 P.M. 


8:30 A.M.-5 P.M. 


626-3500 _ 43 Bridge Street 
1-800-556-0002 Augusta, Maine 


a 


Yuletide Greetings | 


May the story of Christmas 
bring you great joy, and 

light your way through 
the coming year! Our 
very best wishes! 


To you and your family. ..may this 
be your happiest Christmas ever. 


To Ail Our Members And Their 
Familes Of Iron Workers Local #496 
Form Your Officers and Executive Board 


MIRC REL TST sERTe 


1992 (or later — if you qualify for 
an extension) to allow tax- 
deductible, tax-deferred growth. 

The option of salary reduction is 
also available as part of an SEP. 
These plans are known as Salary 
Reduction/Simplified Employee 
Pensions or SAR/SEPs. Under the 
1986 Tax Reform Act, employees 
can elect to set aside pre-tax dollars, 
and employers can make contribu- 
tions on behalf of plan participants. 

To utilize the salary reduction 
features of an SAR/SEP, sponsor- 
ing employers must have 25 or 
fewer employees and at least 50% 
of those eligible for the plan must 
elect to participate. Eligibility rules 
also require that employees meet 
certain minimum age and salary re- 
quirements and that they must have 
worked a minimum of three of the 
last five years. 

To establish an SAR/SEP, an 
employer must contribute a 
minimum of three percent of total 
compensation for all eligible 
employees, whether or not they are 


The United Association — One Hundred Years 


condensed by 
Charles E. Hurley 


Helpers were a cheap source of 
labor. They do now realize that the 
system of apprentice education has 
brought about improved standards 
of workmanship. 

Technological changes and im- 
provements in materials and 
methods caused some jurisdictional 
conflicts, but they wee soon over- 
come. 

The U.A. always had strong 
leadership. Martin Durkin served as 
president during difficult times. 
President Eisenhower appointed 
him Secretary of Labor. There has 
been constant effort to get laws 
passed for the benefit of the work- 
ing man. The Davis-Bacon Act did 
much to stabilize wages throughout 
the country. 

Some years ago we had General 
Organizers. They were always ready 
to respond to jurisdictional disputes 
or any other trouble. They are now 


cont, on page 7 


‘Beautiful windows, 
pretty and bright, 
Display the colors of 

Christmas light.”’ 


To All Our Members And Their 
Families of Painters Local #1915 
From Your Officers and Executive Board 


enrolled in the salary reduction op- 
tion. 

Participants that choose the 
salary reduction option may con- 
tribute up to $8,475 in 1991, the 
same amount as in a 401(k). 
Overall, the contribution limit per 
participant from all sources in- 
cluding pre-tax deferrals and 
employer minimum and matching 
contributions cannot exceed the 
lesser of 15% of compensation or 
$30,000. Because contributions can 
vary from year to year, the SEP is 
as flexible as a profit-sharing plan. 

A SAR/SEP is subject to a ‘‘non- 
discrimination” test, which means 
that the amount that can be defer- 
red through salary reduction by 
highly compensated employees is 
limited by the average amount the 
lower paid employees elect to defer. 

Each participant’s funds are set 
aside in a SEP/IRA, which can be 
used to consolidate all retirement 
contributions from existing IRAs 
and rollover money from qualified 
plans. All investment decisions are 
controlled by the individual partici- 
pant. 

Prudential Securities Incor- 
porated or its officers and 
employees do not give tax advise. 
Counsel from a CPA or tax at- 
torney must be sought and follow- 
ed. 


U.A. Local 783 


Plumbers 
& 
Pipefitters 
apey i RIT 


At the December meeting, Presi- 
dent Archie Travers called for a 
moment of silent prayer for Brother 
John Annis who died November 16, 
1992 at a Rockland Nursing home 
after a long illness. He was 74. He 
was a very active person. He served 
as selectmen in Rockport. He was a 
47-year member and past master of 
St. Paul’s Masonic Lodge and was 
past district deputy grand master 
for the seventh Masonic district. He 
was a member of Mid-Coast Shrine 
Club and the Kora Temple Shrine. 

Our sincere condolence is extend- 
ed to the family of Brother Annis. 

Not much work going on right 
now. It’s a good time to address 
ourselves on how to improve the 
operation of our local. We could 
make up committees for different 
categories such as By-Laws, 
Finances, Training, Organization 
and others. Lower interest rates 
should bring about more house con- 
struction. We should grab off our 
share of that work. 

The next meeting of Local 783 is 
January 3, 1992. More members 
should attend. We always have pro- 
blems to solve. 

A Merry Christmas and a Happy 
New Year to all. 


U.A. - 100 years 


cont, from page 6 


called International Represen- 
tatives. 

It has been a constant struggle. 
We are reminded that no “‘gain’’ 
for labor was ever permanent. The 
opposition is there day after day. 

Local 783 has made great pro- 
gress in the thirty-six years. We 
gained a large jurisdictional ter- 
ritory and have doubled our 
membership. We have established 
an excellent apprentice and 
journeyman training program. We 
have a fine pension and health and 
welfare program. We have the skill- 
ed manpower to undertake any type 
of work in the piping industry. 

As I look back over the years, 
pipefitting has been a very in- 
teresting trade. My first experience 
in the trade was back in 1928. I 
worked at Hotel Barker and Camps 
on Mooselookmeguntic Lake. Jim 
Crawford was a plumber from 
Rumford. There were 22 log cabins 
there. We put in coils in the 
fireplaces to heat water for the 
baths. There was a lot of piping to 
do under the cabins. 

It was April, cold, snow and ice 
was still on the lake. I cut and 
threaded a lot of pipe. We used lard 
oil for the dies. We had to keep the 
firepot going steady to warm the 
oil. We made putty with powder 
and linseed oil. We used that to set 
the toilet bowls. We had no power 
tools. It was all muscle work. 

Some time later I worked for the 
Valvoline Oil Company setting up, 
storage tanks and piping to loading 
platform. That was 2 and 3 inch 
pipe, my first experience with the 
big dies, by hand. 

Shortly -before Pearl Harbor, I 


got a job'as maine pipefitter at the ’ 


Bath Iron. Works.'I worked in the 
engine room, I ‘installed the air- 
ejectors in about 69 destroyers. 
Bending pipe and installing gage 
lines was good experience for my 
work later on_ instrumentation 
work. 

After the war I worked as gasfit- 
ter at Lewiston Gas Light Com- 
pany. 

Bates College got the buildings 
from the airport to set up an apart- 
ment complex. Young Brothers had 
the plumbing and: heating. When 
Herb Young heard that I was a 
gasfitter he gave me the job. Gas 
was for the stoves. 

I worked with the sprinkler fitters 
at Farmington Teachers College. I 
learned to speed up with those 
fellers. They were a nice bunch to 
work with. 

Midwest had the job in Winslow 
on the Chemical Building. They had 
other jobs too. There was a new 
roof over the blow-down pits. A 
new sprinkler system had to be in- 
stalled. Wally Galusa, the super, 
heard that I was a sprinkler fitter 
gave the job to me and Bob Betts. 

There was a quiet spell and half 
the local went to Messena N.Y. 
Some worked at Reynolds and some 
on the Seaway. It was interesting, 
but we didn’t get rich. 

There was another slack time and 
we went back to New York to work 
on the missile sites. That was in- 
teresting work. I worked on six 
sites, different work on each site. I 
was the last pipefitter on Ellenburg 
Depot. 

They kept me to run the pro- 
cedure on the heat and air- 
conditioning. The diesel engine pro- 


vided some heat. An electric boiler j 


was for back-up. It was a hot day. I 
had to get an ice bag from the nurse 
to simulate cold on the element to 
move the louvers in the ducts. 
cont. on page 12 
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A Member of Fleet/Norstar Financial Group 
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Producing one quarter — 


of Maine's electricity is 
Just the beginning — 


Maine Yankee keeps Maine 
working in many important 
ways. We employ as many as 
1,500 skilled men and 
women who work 
around the clock 
to provide the 
most econom- 
ical electric- 
ity in Maine. 
As one of 
Maine's largest 
employers, our 
payroll is over 
$21,100,000 an- 
‘nually. And-we pay over 
$12,000,000 in taxes to state 
and local governments. 


By providing reliable and 
low-cost electricity, Maine 
Yankee also makes an impor- 
tant contribution to the 


economic well-being of 
Maine's employers, both large 
and small. 


If you'd like to 
know more about 
Maine Yankee, 
we welcome 
your visit to 
our Energy 
Information 
Center at the 
Maine Yankee 
plant in Wis- 
casset. Hours 
are Noon to 


4:00PM every day. . 


For information, call 
1-800-458-0066. io 


We're proud of what we do 
and look forward to 
continuing to serve the 
people of Maine in the future. 


Maine Yankee 


RELIABLE ELECTRICITY FOR MAINE SINCE 1972 
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PRESIDENT BUSH’S 
EMPLOYMENT 
PROGRAM 


Corporations are being advised about how they 
can shut down U.S. operations and move to Mex- 
ico where they can exploit cheap labor. 


Two-Day Seminar Tells You 
Why, Where, How To Start 
Manufacturing In Mexico & 
Cut Your Production Costs 


Now your access to Mexico |s easler than ever before! And this 

seminar will tell you how quickly you can join the 1,900+ American, 
and Asian firms now operating there. You'll eam about the 

profit potential available to your firm through the proven Mexican 
Maquila program, 

- Save Up to $25,000 Per Assembler, Per Year 
These firms are in Mexico - and growing - because they have proved 
that highly motivated Mexican workers do cut thelr manutacturing costs 


up tp 50%, and more... and they do it with luctivity and that 
equals or exceeds their U.S. operations. pes way 


Leam How To Start Up and Operate In Mexico 


You will be given hard facts, figures and costs about proven ways 
a your operation right next door, In Mexico. And you'll eam 


You Can Be In Operation In 90 Days Or Less 
Without Red Tape Or Long Term mitments 


In this Intensive seminar you'll learn how easy It Is to enjoy all the 
Eee of clatuare emarnsacmnirig wenvoek lel ox inverted Involvement 
Seminar speakers, pioneers In the maquila industry, operate and service 
maquila plants in Mexico. They include: U.S./Mexican customs experts; 
maquila plant managers; Industrial park and shelter plan owners and 
operators who will describe their facilities and services; and Mexican 
officials. All speakers are available for private consultation. 


You will Tour U.S. owned Manufacturing Plants 
In Mexico As Part Of This Seminar! 
During this all-inclusive seminar you'll 


viet maquila plants in Nogales, Sonora, 
Mexico (65 miles south of Tucson). Here 


SEMINAR DATES 
_ . October 10 & 11, 1991 
Rio Rico Resort + Rilo Rico, Arizona 
45 Interstate Miles South of Tucson 
Then stay on - join our 
Annual Golf Toumament, 
Oct, 12, Fun in the sun! 


For descriptive seminar brochure, reservation detalls - contact: 


COLLECTRON 

OF ARIZONA, INC. 
3000 Mariposa Road « Nogales, AZ 85621 

(602) 287-6205/287-8695 * FAX (602) 287-7823 


YOUR POLITICAL 
ACTION COMMITTEE 
WANT TT WOES 


Jobless Office 
Swamped 


Additional unemployment 
benefits means extra work 
for state employees 


The directory of Maine’s 
unemployment compensation 
system said recently that the state is 
behind on processing jobless claims 
because a program extending 
jobless benefits has swamped her 
office. 

Gail Tahyer said the jobless- 
benefits office has had about 13,000 
additional claims for unemploy- 
ment benefits over the past two 
weeks. That’s about double the 
normal workload. 

The extra claims were made 
under a federal bill passed Nov. 15 
that extended benefits for out-of- 
work Mainers for up to 20 weeks. 
That program provides additional 
payments to those whose benfits 
ran out after March 1 or will run 
out before June 13, 1992. 

The extra caseload is coming at 
the busiest time of year for the 
state’s unemployment offices. The 
number of new claims usually in- 
creases in late fall as workers laid 
off from seasonal jobs seek 
benefits. 

Thayer said that 75 percent to 85 
percent of the claims pending with 
her office have been processed, and 
that she hopes to catch up within a 
week, 

Benjamin Dudley, a spokesman 
for the Committee to Organize the 
Unemployed, said his group had 
received numerous complaints 
about unemployment checks that 
had not been received. 

Thayer said that workers in her 
office who have been coming in 
weekends and working holidays to 
help get checks out to the jobless 
shouldn’t be criticized. 

“*T really don’t think it’s fair that 
people who are busting their buns 
like this should bear the brunt of 
this,’’ said Thayer. 

Reprinted from the Portland 
Press Herald. 


BETTER WAGES AND WORKING CONDITIONS 


2 = 
eeaewe . o Use fonds os 
P2222 MAnTIGH ea ics 
———— drives for hele election ts Congress. 


Union Counselor Training 1992 


A Referral Agent Program that Works for You and Your Family 


FACTS 

WHAT IS UNION COUNSELOR TRAINING 

It is a program designed to acquaint union members with the resources 
available in the community to assist fellow workers and their families in 
need of human health services. 
WHO CAN ATTEND 

The program is open to all union members, officers and staff. It is par- 
ticularly useful to shop stewards and Health & Welfare Coordinators. 
WHO TEACHES THE COURSE 

Qualified professional resource people from within each community and 
appropriate agencies assist the labor liaison and local United Way staff to 
teach the courses. 
WHO PAYS FOR THE PROGRAM 

Traditionally local unions pay the members tuition. It is not unusual 
though that employers either pay or share in the cost. If a union is experien- 
cing some hardship, scholarships may be made available. 
WHAT DOES THE COST PROVIDE FOR 

The cost covers the substantial educational materials for each enrollee, 
graduation costs and banquet. 
WHERE ARE COURSES HELD 

Traditionally local United Way headquarters have hosted this course. 
Specific locations will be announced. 


CURRICULUM 
1992 


Introduction to Community Service Counseling 
Role and use of agencies 
Employee Assistance to Abusers and Addicted 
Financial Assistance 
Categorical assistance programs-medicare, medicaid, food stamps, 
public assistance, mortgage forbearance, credit counseling 
Workplace Hazards 
Identifying toxics, dealing with asbestos, other 
Domestic Consequences 
Women in crisis, spouse abuse, sexual assault, child abuse, incest 
Health Services 
Community health services, health management, home health care, 
AIDS 
Assistance to Disabled, Elderly Services 
The Role of the Community Services Counselor 
Information and Referral 


PROGRAM DATES AND LOCATIONS 


Bangor: Mondays, February 10-April 6 

Waterville: Tuesdays, February 11-March 31 

Bath: Wednesdays, February 12-April 1 

Portland: Thursdays, February 13-April 2 

CLASSES ARE CONDUCTED FROM 6:30-9:30 PM at RESPECTIVE 
LOCATIONS. 


For more information, call Labor Liaison for Community Service, 
United Way of Penobscot Valley (Bangor) 941-2800; United Way, Inc. 
(Greater Portland) 874-1000; United Way of Mid Maine (Waterville) 
873-0686; United Way of Mid Coast (Bath) 443-9752. Co-sponsored by 
Participating United Ways and the Maine AFL-CIO 


BCTD AND INTERNATIONAL UNION PACs 
co Mantr Congress ant prespectye codes 

Donate fds to cantata with siren prsabar 
Vito recarts ut secon tne. 


PRO-LABOR CANDIDATES 


PRO-LABOR CONGRESSMEN 
co Congressmen ltely vote ts support BCTD agents. 
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The American Federation of 
State, County, and Municipal 
Employees won a legal battle on 
November 27, 1991, preventing 
Governor John McKernan from 
siphoning off a week of their 
members’ pay by delaying pay 


Teamsters Local Elects 


Teamsters union Local 340, 
which represents 4,500 workers 
statewide, elected by acclamation a 
new slate of officers, who will serve 
through 1994, union officials said. 

Union officers include: Robert L. 
Piccone of Portland, president; 
James Carson of South Portland, 
vice president; Harvard Brasbridge 


\- $e eb eorerrrer 
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To All Our Members And Their 
Families of Sprinkler Fitters Local #669 
From Your Officers and Executive Board and 
Your Business Agent, Ken Foget, District #20 


Christmas Joy 


To All Our Members And Their 
Families Of Transportation #GO-529 . 
From Your Officers and Executive Board 


Wishing you a happy hol- 
iday season filled with # 
beautiful moments and fg 
many cherished memories. |B 


nicl 


— —— € 
Creeeverrcerrrrriett, 


To All Our Members And Their 
Families Of Carpenters Local #621 
From Your Officers and Executive Board 


“This beautiful angel 
sweetly sings, of all 
the joy that Yuletide 


Gov. McKernan Loses to AFSCME 


by Steven P. Sunenblick, Esq. — Guest Correspondent 


checks. 

Governor McKernan, by ex- 
ecutive order, extended the pay 
periods by one day for seven pay 
periods. AFSCME members would 
have lost a week’s pay in the pro- 
cess, and McKernan would have us- 


Full Slate of Officers 


of Lewiston, secretary-treasurer; 
Jay Andrews of Boothbay Harbor, 
recording secretary; Terrence 
Hanlon of Saco, Robert Critchley 
of Windham and Kenneth Leary of 
Scarborough, trustees; Erest 
Canelli of Gray and Carson of 
South Portland, business agents. 


May happiness and all 
good things of the sea- - 
son be yours this year! 


ed that $6.5 million to help the State 
fund its budget deficit. 

The AFSCME challenged the 
Governor’s executive order before 
the Maine Labor Relations Board 
and they won. The Board ruled 
Governor McKernan’s actions 
established an unfair labor practice 
because the State forced a change of 
working conditions without 
bargaining with AFSCME and that 
his executive order interfered with 
the rights of State employees to par- 
ticipate in the collective bargaining 
process. 

The State appealed the case in 
Superior Court before Judge Bruce 
W. Chandler, on November 23, 
1991. Judge Chandler upheld the 
Labor Board’s ruling. 

The ruling was important from 
two perspectives. First, it saved 
union members’ from losing a 
week’s pay promised by State law, 
and secondly, it made clear the 
State could not tamper with state 
workers’ pay already covered by 
collective bargaining agreements. 

The State based its case on a 
“zipper clause’ in the collective 
bargaining agreement which they 
said, in effect, was a waiver of 
AFSCME’s right to negotiate any 
changes in the working conditions 
mandated by Governor McKernan. 

Steven P. Sunenblick, of 
Sunenblick, Reben, Benjamin & 
March, legal counsel for the Union 
said, “the State was ignoring the 
Maintenance of Benefits article 
which specifically provides that all 
matters presently provided pur- 
suant to law would not be changed 
by the State without prior negotia- 
tions with the Union. Apparently, 
Governor McKernan either 
overlooked or disregarded this pro- 
vision when he made his executive 
order.”” 

The Superior Court’s decision 
made it very clear the State’s ac- 
tions violated the State law which 
provides for bi-weekly pay periods. 
Judge Chandler’s ruling also noted 
when the State agreed to bargain 
with AFSCME prior to making any 
changes in public laws, it was re- 
quired to bargain with the Union 
before it could implement any such 
changes. 

“The court’s message to the State 
of Maine and Governor 
McKernan,’’ said Sunenblick, 
“was, once you negotiate an agree- 
ment, you stick to it, unless both 
the State and the Union agree to 
change it. You can’t just disregard 
an agreement because it doesn’t 
work for you right now, or because 
it isn’t convenient. The Governor 
should be more responsible.”’ 

Apparently the Governor didn’t 
learn much because once again he is 


trying to reduce the benefits of state ' 


workers. Using an executive order 
and without negotiation with a cer- 
tified bargaining agent, he has in- 
troduced a bill to the legislature 
which would reduce the State’s con- 
tribution for each employee’s Blue 
Cross and Blue Shield health in- 
surance from 100% to 60%. 
Sunenblick said, ‘*Governor 
McKernan’s actions toward his 
state workers reveals an indif- 
ference to the average person’s 
financial obligations in difficult 
times. He docked essential state 
employees’ wages for two days last 
spring; delayed state worker’s pay 
checks which caused them to lose an 
additonal week’s pay; implemented 
twenty days of forced furlough 
without any pay; and now he’s try- 
ing to put the added financial 
burden of health insurance on 


workers’ backs. It is apparent the 
Governor has a policy of placing a 
disproportionate burden on the 


average state worker in an effort to 
correct a budget deficit crisis.’’ 


Season’s Greetings 
From Your 


SM 


cee 


At your convenience. 


‘Beautiful windows, 
pretty and bright, 
Display the colors of 
Christmas light. ”’ 


To All Our Members And Their 
Families of Shipbuilders Local #56 
From Your Officers and Executive Board 


“‘As the wonder of 
Christmas unfolds, 
we relive the story, 
as it’s told.”’ 
To All Our Members And Their 


Families of Electrical Workers Local #1253 
From Your Officers and Executive Board 
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“Three wise kings ERED) 
with gifts of love, 
were guided to Him 
by one star above.”’ 


Pot 
bowels 


To All Our Members And Their Families of 
1.B.E.W. Telephone Workers Local #2327 
From Your Officers and Executive Board 


PAGE 10 THE LABOR RECORD DEC ’91/JAN 92 * 
Reform Unemployment Insurance System 


e Maine and Nation need economic growth 


Office ut 


Secretary of State 


oe 
G. WILLIAM DIAMOND 
SECRETARY OF STATE 


Slate of Maine 


VOTING RIGHTS ACT OF 
1965 REMEMBERED 


This year marks the 25th anniver- 
sary of passage of the Voting Rights 
Act. The significance of this piece 
of federal legislation cannot be 
understated, as it expanded voting 
opportunities for millions of 
African-Americans who were too 
long excluded from exercising their 
fundamental right as citizens of our 
nation. 

The year of its pasage, 1965, was 
characterized not only by important 
achievements, such as Voting 
Rights, but also by hatred and ig- 
norance which continue to fuel 
racial unrest. In 1965, the United 
States was still plagued by bigotry 
and gripped by racially motivated 
violence. The long, sweltering sum- 


mer of ’65 brought riots and chaos’ 


to the streets of cities all across the 
land. That same year saw the 
assination of Malcolm X, and the 
brutality of state troppers descent 
upon peaceful marchers attempting 
to walk from Selma to Alabama’s 
capital in Montgomery. Indeed, 
America’s conscience seemed lost. 
Through this darkness of unrest 


May the best gifts of 
the holiday season be 
yours! Thanks to all! 


To All Our Members And Their 
Families Of Laborers Local Union #12 
From Your Officers and Executive Board 


and insanity, however, shone a light 
of hope sparked by the possibility 
that a voice for the oppressed might 
finally be heard in the voting booths 
throughout the nation. While some 
African-Americans in parts of the 
United States has experienced the 
freedom to cast a ballot, many 
more had been severely hindered 
from doing so. - 

The right to fully participate in 
civic life had taken a disgracefully 
slow time in arriving for this group 
of citizens. One hundred years had 
passed since the 13th Amendment 
to the Constitution ended slavery in 
1865. Yet, equal access to the ballot 
box had not been secured, Un- 
justifiable and inexcusable barriers 
had been erected in order to 
discourage and prevent millions of 
minority citizens from taking part 
in our electoral process. The Voting 
Rights Act of 1965, though not a 
solution to the entire problem, 
clearly was a step forward. It meant 
open doors for blacks, where once 
the doors opened for ‘‘whites 
only.”’ 


‘Jolly old St. 
Nicholas must 


prepared all the gifts 


he'll wrap with 


care.”’ 


To All Our Members And Their 
Families of Teamsters Local #340 
From Your Officers and Executive Board and 
Robert L. Piccone, Pres. & Bus. Agent 


by Senator George Mitchell 
Majority Leader U.S. Senate 


Economic growth in Maine and - 


throughout the nation has been my 
leading priority throughout the 
year. Mainers and people around 
the nation have seen family incomes 
decline, and the number of 
Americans in proverty increase. 
Statistics confirm what we observe 
around us: the American standard 
of living is declining. Clearly, 
what’s needed is action, both 
legislative and executive. 

One important step we can and 
must take toward economic 
recovery is to reform our 
unemployment insurance system. I 
am very pleased that Congress this 
year approved legislation to extend 
unemployment insurance for 
Americans who have exhausted 
their benefits. 

Three times, I took the extended 
unemployment insurance bill before 
the Senate, and Congress has pass- 
ed it three times. On the third try, 
we finally persuaded the President 
to sign it. That bill has already 
begun to provide immediate help to 


When remembering the struggle 
for voting opportunities in this 
country, let’s be mindful that far 
too few of us value the right to cast 
a ballot today. We choose to ignore 
our responsibility as citizens in a 
democracy by not participating in 
the electoral process. Our low levels 


Of civic involvement are shameful in 


light of the efforts by peoples from 
South Africa to Eastern Europe and 
the Soviet Union to gain the right 
we take for granted. 

Those people who labored in bit- 


Biter fight for the Voting Rights Act 


realized that their individual votes 


# would make a difference in society, 


and they were right. To those who 
say that one vote cannot make a dif- 


® ference, I say nonsense. As an ex- 
‘fF amle of that, one need only look 


the recently completed recourt of 
the Democratic gubernatorial 
primary race in Nebraska. In that 
contest, Ben Nelson won by an 
amazing 42 votes out of about 
90,000 cast. Each vote can have a 
tremendous impact, and thanks to 
the work of countless individuals 
who made the 1965 Voting Rights 
Act a reality, everyone has an op- 
portunity to cast one. 

Let’s honor those who crafted 
the ’65 Act by always voting. 


Maine families whose breadwinners 
lost their jobs and haven’t been able 
to find new ones. 

The bill will provide an estimated 
25,000 Maine families an additional 


- $50 million over the next several 


months, and it will help the retailers 
and small businesses who depend 
on the ability of their consumers to 
buy goods and services. 


Sen. George J. Mitchell 


Under the legislation, the addi- 
tional unemployment compensation 
for a period of time determined by a 
state’s unemployment rate. The 
number of additional weeks would 
be determined by the rate of the 
state’s six-month average total 
unemployment rate. Mainers 
receive 20 weeks of extended 
benefits, the maximum level provid- 
ed for in the bill. 

Unemployment insurance was 
originally created, not primarily to 


respond to the hardships of in-~ 


dividuals, important as that is, but 
as an econoniic stabilizer to support 
purchasing power and to slow the 
rate at which the economy declines 
during a downturn. 

For 50 years, unemployment in- 
surance served that function 
because most of those who lost their 
jobs in a recession were covered by 
the program. But in the current 
recession, less than half of those 
who lost their jobs are eligible for 
unemployment insurance. That 
means less than half of them can 
maintain any semblance of purchas- 
ing power. 

Millions of Americans have ex- 
hausted their unemployment 
benefits, but cannot find jobs. That 
means many households are buying 
less of everything, mortgage 
payments are threatened, insurance 
policies lapse, savings are ex- 
hausted, and the economic security 
of a working lifetime may be 
jeapardized. 


Families Of Electrical Workers Local #567 
From Your Officers and Executive Board 


The extension of unemployment 
benefits is sound policy as part of 
our effort to improve the economy, 
and it is fair and just policy for 
American workers. America faces 
an emergency. It is an emergency 
when this nation has over eight 
million Americans unemployed and 
unable to find work. Americans 
need assistance to provide for their 
families in times of need. 

The unemployment compensa- 
tion legislation is part of my com- 
prehensive plan for economic 
growth and opportunity. I am very 


pleased that Congress recently ap- 
cont, on page 18 
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Mainers Ravaged by the Recession 


by Senator Bill Cohen 


In just two years, our country has 
gone from having not enough 
workers to a situation where it is 
not uncommon for more than 200 
applicants to apply for one 
minimum wage position. 

This past fall, an estimated 8.5 
million Americans (42,700 of them 
Mainers) were unemployed, and 
many of them had exhausted their 
federal jobless benefits — an 
economic crisis that left them 
desperately in need of assistance to 
keep- food on their tables and a 
roof over their heads. 

Throughout the many trying 
months that it took Congress to 
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May this bright Christmas 
be filled with happiness! 


»mbers And Their 
mbers & Pipefitters 

al #217 

3 and Executive Board 


a 


& work hard to find. He tried to get 
“4 back on his feet financially by star- 


deal with this dilemma, I consistent- 
ly supported legislation — including 
the bill that finally passed — to pro- 
vide an additional 20 weeks of 
unemployment compensation for 
Mainers in this predicament. 

At long last, the checks are final- 
ly making their way to the unfor- 
tunately large number of those in 
need, 


Senator Bill Cohen 


In Maine, unemployment jumped 
from 4.6 percent in September 1990 
to 6.7 percent in September of this 
year. There are now 26,000 fewer 
y jobs available in the state than there 


» were a year ago. One of the largest 


_ 


employers in Maine has told me 
that 500-600 unsolicited job ap- 
plications pour in each month. 

Clearly, arguments that the reces- 
sion is ending do not ring true for 
the thousands of Mainers whose 
employment searches have proved 
depressingly fruitless. As I read 
some of the letters I’ve received 
from Mainers recently, the pro- 
blems takes on a human face. 

A 58-year-old electrician, 
unemployed since August 1990, 
wrote to say that his age has made 


ting a small business, but then he 
could not afford to advertise. 
“Today marks a first for me,’’ he 
wrote. ‘Today I signed up for food 
stamps. Never have I seen such a 
disaster in my life. No job, bills 
beyond (my) ability to pay, very lit- 


@ tle hope for any imiprovement. You 


begin to lose your self-esteem, over 
time, as employers say, ‘Sorry, no 
work.’,.. We need help fast.” 
Another letter came from the 
mother of a 15-month-old. She has 


birth, and her husband, who recent- 
ly exhausted his unemployment 
benefits, has been unable to find a 
steady job since last winter..The 
family now lives with her parents. 

“‘?'m sure you can imagine the’ 


Families of Bricklayers Local #7 
From Your Officers and Executive Board 


terror we felt when we discussed the 
ramifications of having no income. 
We have both been actively seeking 
employment, yet for every job 
opening available, there are 60-100 
applicants. ..How will we pay our 
monthly bills...and rent to my 
parents? We have not had any 
health insurance for eight months 
because we could not afford it. 
Now, with no money coming in, 
how will I pay for my daughter’s 
15-month shot and check-up?” 

A Carpenter writes, “‘I started 
collecting unemployment compen- 
sation. ..last December, after I was 
laid off. My benefits ran out in mid- 
September. As of today, the only 
income coming in is $292 worth of 
food stamps each month...I havea 
wife and daughter to support (and) 
I’ve looked for work for 10 mon- 
ths...What am I supposed to do 
now?” 


A bedridden World War nl 
veteran, writes that he and his wife 
can no longer afford their home 
and property taxes, ‘‘The tax on 
our modest home has more than 
doubled since we built it in 
1984...Due to our health 
costs...on top of all taxation, my 
wife, now 69 years old, has had to 
find work at a low hourly rate, try- 
ing to get in 15-20 hours a week to 
pay our bills, and in no way are we 
(making) it... We have had to place 
our home for sale.”’ 

These hard-working Mainers 
have had their livelihoods and self- 
esteem ravaged by the recession. 

Extending these benefits will help 
not only those out of work but the 
economy in general. By keeping 
money in the pockets of the 
unemployed, they are able to pay 
their bills and keep the local 
economy moving. 

There are many other steps, of 
course, that must be taken to get 
the economy back on track. For in- 
stance, the Maine economy will 
greatly benefit from the federal 
transportation bill that recently 
became law. Under the bill, the 
state will receive $714 million over 
six years for the construction of 
roads, highways and bridges. The 
bill is expected to provide Mainers 
with 20,000 new jos. 

In addition, both the House and 
the Senate are now holding hearings 
to look into ways that Congress can 
expedite the nation’s economic 
recovery. Congress remains com- 
mitted to finding the best workable 
solution to get the economy moving 


* again. 


LISTENING TO MAINE’S 
WORKING FAMILIES 


by Rep. Tom 


Washington isn’t listening to 
Maine’s working families. Their 
problems, their needs, their hopes 
for the future aren’t being address- 
ed. by the politicians. The 
bureaucracy in Washington has no 
understanding of the everyday con- 
cerns of Maine’s middle-class as 
they struggle to pay for their 
children’s education, worry about 


.their jobs, the rising cost of health 


care, and pay their ever rising tax 
bills. 

This is what I heard over and 
over during the last several months 
as I visited with workers, teachers, 
retired people, nurses, shop owners 
and others in communities 
throughout the First District. Since 
June, my First Congressional 
District Mobile Office has made 350 
visits to 34 towns and cities in 
Maine. Over and over again, people 
told me that their elected represen- 
tatives seem to be spinning their 
wheels on issues that have nothing 
to do with their day-to-day lives or 
are too busy getting reelected to 
care about them. The notion that 
Congress is either unwilling or 
unable to address the deepening 
recession that is crippling this state 
and this nation is the message I 
walked away with after nearly every 
meeting. 

More than a year ago, I decided 
to run for Congress because I 
believed that Washington needed a 
breath of fresh air. During the 
1980’s taxes were slashed for 
wealthy individuals and corpora- 


Ce 


Andrews 


tions, while the tax burden went up 
on the middle class.. At the same 
time, after-tax income — the 
amount you have to spend each 
month after federal, state and local 
governments get their share — grew 
by less than three percent for mid- 
dle income families. But for the 
very wealthy, after-tax incomes 
more than doubled! 

What this means is that over the 
last 10 years, the rich got richer and 
the American dream got further 
away for most middle income 
families. 

At the same time, health care 
costs have continued to skyrocket 
along with the amount employers 
are requiring workers to pay toward 
the cost of health irisurance. This is 
causing a huge drag on the 
economy. How can businesses ex- 
pand when hiring a new worker 
costs more in health care benefits 
than the worker will bring in pro- 
fits? Many people told me they are 
afraid of not only losing their jobs 
during this recession but also losing 
their health benefits for themselves 
and their families. 

College costs are another major 
concern. It now costs more than 
$30,000 to send a student to the 
University of Maine, a publicly sup- 
port college. Private colleges are 
even more costly. 

These are the concerns that are 
on the minds of Maine families. But 
it’s not what I hear being talked 
about when I return to Washington. 

cont. on page 16 


reetings 


To All Our Members And Their 
Families Of Plumbers & Pipefitters 


Local 


#321 


From Your Officers and Executive Board 


May happiness and all 
good things of the sea- 
son be yours this year! 


To All Our Members And Their 
Families Of Boilermakers Local Union #29 


From Your Officers a 


nd Executive Board 
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‘The Yuletide tree 
we brightly adorn, 
brings happiness of 
Christmas morn.’’ 
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To All Our Members And Their 
Families of Painters Local #1468 
From Your Officers and Executive Board 


“4 cheerful song of 
Christmas joys, 
brings smiles to little 
girls and boys.”’ 


To All Our 
Families of Sheet Metal Workers Local #545 
/ From Your Officers and Executive Board 


‘Decorative 
ornaments, a sight to 
see, festively adorn 
our Christmas tree.’’ 
To All Our Members And Their 
Families of Asbestos Workers Local #6 
From Your Officers and Executive Board 


p bebeuaes 


Local 567 


On behalf of all the members of 
local 567 I would like to take this 
opportunity to wish all the Brothers 
and Sisters in Maine a Merry 
Christmas and a Happy New Year. 


U.A. — 100 Yes 


cont. from page 7 


Everything worked out well so 
Bechtel could pass the job to 
General Dynamics. 

I worked at Yankee Atomic at 
Rowe Mass. and at Mount Tom 
Powerhouse. Work back home 
picked up a bit. Paper mills went in- 
to a lot of construction. 

Two years at Maine Yankee 
brought me to retirement. 

It’s still all interesting to me. 


Bricklayers 
& 
Allied Craftsmen 
Local #7 _ . 
Maine 


LARRY McPHERSON, B/M 


The work situation has not 
shown any improvement since our 
last column and I am afraid that we 
are going to see a slow summer 
ahead of us. The local trades, in- 
cluding local 7, have ben vocal in 
their feelings on out of state con- 
tractors bringing in out of state 
workers to do the work, leaving our 
own sitting on the sidelines. 

Due to the shortage of union con- 
tracts and unemployment funds the 
local is losing good men. Just this 
month we have lost six men. Our 
apprenticeship program has come 
to a near stop because no jobs mean 
no on-the-job training. 

On November 24, 1991, brother 
Lyle Townsend passed away. He 
has been a member of local 7 for 34 
years. Brother Townsend could 
finish a mean concrete floor. 

Rumor has it that local 2 in 
Portland has had their charter 
taken from them and that local 7 is 
now in charge of handling the state. 


This is just what it is, a rumor. 


Local 2 is still a chartered local. 
The Holidays are just ahead of us 
and even though tough times can 


sometimes get us down, we must 


keep the faith and hope the new 


year will paint a brighter picture for 
all of us. Best wishes to one and all 
during the 


holidays from the 


ase adihbers of loca 72 S82 ERLE. e 


Milton McBreairty, B/M 


As we move into 1992 our work pic- 
ture is still quite bleak. The new 
turbine-generator job at Maine 
Yankee has been cancelled, The 
refueling outage will still employ 


in 


wie 


“‘With a wreath of 
holly on the door, 

we'll remember this 
day forevermore.”’ 


VEN 
‘avs 


To All Our Members And Their 
Families of Laborers Local #1284 
From Your Officers and Executive Board 


‘4 child was born 
to light the way, as 
we celebrate His 
birth on this day.’’ 


To All Our Members And Their 
Families of Laborers Local #1377 
From Your Officers and Executive Board 


‘Jolly old St. 
Nicholas must 

prepared all the gifts 
he’ll wrap with ~ 


To All Our Members And Their 
Families of Plumbers & Pipefitters Local #783 
From Your Officers and Executive Board 


some of our members in February. 
The Bowater take over at the 


@  Mittinocket mills could be a positive 


step for our in plant members. 
Their job security is the number one 
priority on the agenda with the new 
owners. 

Some of our members have 
found employment in Wisconsin, 
Washington, and Utah. Even out of 
state employment is not what it us- 
ed to be. 

Please have a safe and joyous 
holiday season. In these hard 
economic times it is more important 
than ever to rededicate ourselves to 
our union beliefs and values. 
Together we will survive and pro- 
sper. 


Wh 


99 
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SHRAWS 


SUPERMARKETS 


THE INVENTIVE 


MAINER: FROM from seeing oil consumption and 500 in four years. With ‘Yankee in- 
auto emissions reduced around the genuity” on his side, he’s well on 


EARMUFFS TO globe, Brackett hopes to seeaCam- his way. 
ENGINES max engine win the Indianapolis 


vaicnmonens'| With Best Wishes 
And 


“Put a Yankee in the Garden of 
Eden,”’ 19th century humorist Josh 
Billings once wrote, ‘‘and he would 
see where he could alter it to advan- 
tage.” 

Unfortunately for mankind, 
Mainers and their New England 
neighbors never got the chance to 
improve on the Garden of Eden, for 
with their talent for invention they 
certainly would have found a way 
to perfect Paradise itself. 

The legendary ability of Mainers 
to make anything more efficient, 
economical, practical or otherwise 
better is so well known that the 

_phrase ‘‘Yankee ingenuity’’ has 
‘bécome a common expression. 

Consider the case of 15-year-old 
Chester Greenwood of Farmington. 
On Christmas Day in 1873, he 
became depressed when given a new 
pair of ice skates because his ears 
were so sensitive to the cold and he 
could not stay outside long enough 
to use his gift. So he asked his 
mother to sew fur around two ear 
shaped loops of wire. 

Four years and a patent later, 
Greenwood opened a factory for 
“‘Greenwood’s Champion Ear Pro- 
tectors.’’ By the time of his death at 
age 29, the factory was operating 
around the clock and Farmington 
had become the earmuff capital of 
the world. 

Unfortunately, not all Maine in- 
ventors profited so handsomely 
from their creations. In 1858, 
Joseph Peavey invented the Peavey 
bar, a combination hook and spike 
for rivermen to use for breaking up 
log jams. 

But while travlling to the Bangor 
Post Office to mail his patent ap- 
plication, Peavey visited a fellow 
blacksmith in Orono and, after im- 
bibing a bit too'much, revealed his 
plans. He awoke the next morning 
with a hangdver and made the un- 
fortunate discovery that his patent 
application was already in the mail, 
but under the name of the Orono 
blacksmith. 

Other, more successful Maine in- 
ventors include Captain Hanson 
Crockett Gregory of Rockport who 
created the first doughnut and Per- 
cy Spencer who recognized the 
cooking properties of short radio 
waves and developed the _ first 
microwave oven. 

Today, the Maine talent for in- 
vention is still thriving. In Portland, 
for example, inventor Doug 
Brackett is working on a fully func- 
tional prototype of his patented 
Cammax engine, which translates 
power from the piston to the 
crankshaft more efficiently than 
other internal combustion engines. 
As a result, it uses less oil, pollutes 
less and has greater fuel efficiency, 
which has led Brackett to label it 
“The Environmental Engine.’’ 

The son of an inventor holding 12 
patents, Brackett demonstrates at a 
young age that he had inherited 
his father’s talent. As a youth strug- 
gling to push a lawnmower across a 
steep hill in his backyard, Bracket 
devised a rope and pulley system 
that allowed him to pull the mower 
up and down the hill. : 

His latest invention should prove 
even more useful. It was recently 
deemed ‘‘technically valid’’ by the 
National Institute of Standards and 
Technology, and he has been 
awarded a development grant from 
the Department of Energy. 

Like all inventors, Brackett has 
big . plans for his creation. Aside 
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Working Men and Women 
U.S. Representative 


Tom Andrews | 


Paid & Authorized by Tom Andrews/U.S. Congress Committee, 
William Seretta, Treas. 


“Where Good Food 
Costs Less” 
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Engineers and Shipbuilders for Over 100 Years. 
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Editor’s Note: See PAC Chart 
on page 7 that shows how your 


contributions work. 


American Income 
Life Ins. Co. 


Out of over 1700 life insurance 
companies in the United States, 
there are only two 100% union lable 
insurance companies, and 
American Income Life is one of 
them. 

The company maintains a Labor 
Advisory Board which is made up 
of many International Union 
Presidents. They have continually 
helped labor in time of strikes and 
unemployment and have con- 
tributed hundreds of thousands of 
dollars to scholarships and other 
labor related causes. 

Happy Holidays! 
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YOUR POLITICAL ACTION COMMITTEE — WHAT IT DOES FOR YOU 


By definition, a political action 
committee is a committee establish- 
ed by a corporate, industry, or 
labor association to accept volun- 
tary membership contributions. 
These funds are then used to help 
selected candidates in their bid for 
public office. 

In 1974, Congress enacted the 
Federal Election Campaign Act 
which among other provisions 
established the Federal Election 
Commission (FEC) to monitor and 
regulate campaign contributions. 
Under the measure, PACs are 
allowed to contribute a maximum 
of $5,000 per candidate per elec- 
tion. This means that a PAC can 
contribute $5,000 to a candidate 
running in a primary or a runoff, 


Season’s Greetings 


Telephone: 603-424-1160 


AMERICAN INCOME LIFE 
INSURANCE COMPANY 


Bert Feldman 

State Director 

Member - OPEIU Local 277 

P.O. Box 785 © Merrimack, N.H. 03054 


ES. BOULOS COMPANY 


Division Of Fischbach And Moore 
Electrical Contractors 


Maine’s Leading 
Industrial Contractor 


28 Foden Road 
South Portland, Maine 04106 
(207) 772-3706 


7) 


Best Wishes to the 
Working Men and Women 
of Maine 
HINCKLEY VARIETY 
Route 201 — Hinckley, ME. 
Open Mon.-Sat. 6 AM-8 PM 


FOR 


INFO ON 


OUR PRODUCTS 
AND SERVICES 


CALL TOLL-FREE 
(MAINE) 800-640-5570 
(U.S.. CAN.) 800-348-1120 


OR WRITE R.E.M. SAFETY SUPPLY 
39 SPARKS AVE., BREWER, ME 04412 


and an additional $5,000 in the 
general election. 

For unionized construction 
workers, PACs are one of the most 
effective means of representation in 
the political arena. Whether it is in 
a campaign for the state legislature 
or the U.S. Congress, political ac- 
tion committees help elect can- 
didates who best represent the in- 
terests of BCTD members. And 
once the election is over, these com- 


mittees help assure that lawmakers 
aré aware of the BCTD positions 
when voting on such key issues as 
Davis-Bacon prevailing wages, 
health and safety, and job security. 

Without PACs, building 
tradesmen would have very little 
chance to speak with a powerful 
voice in the realm of politics. Under 
current law, individuals are permit- 
ted to contribute a maximum of 
$1,000 to each candidate and total 


Maine AFL-CIO 
Officers and Executive Board Members 
Elected at 18th Biennial Convention 
November, 1991 


Congratulations 


“Elected by Unanimous ballot for a four year term’’ 


Charles J. O’Leary 
Gwendolyn Gatcomb 


PRESIDENT - IBEW 


VICE-PRESIDENT - UPIU 


“Elected by Unanimous ballot for a two year term’’ 


District #1 

Woodrow Cote 

D. Bruce King 

Mary Anne Turowski 
Samuel Charlton 


District #2 
Cathy Cotton 
Carl Turner 
Jim Mackie 
Patrick Murphy 


District #3 

George W. Nadeau 
Arnold C, Paul 
Kimberly Lavoie 
Robert Duplessie 


At-Large 

David Bofinger 
Michael Cavanaugh 
John Patrick 
Eugene Sanborn 
Dan Glidden 


IBEW 

CJA 
MSEA/SEIU 
AFSCME 


MSEA 

UPIU 
IAM/IUMSWA 
IAM/IUMSWA 


MSEA/SEIU 


CENTRAL LABOR COUNCIL PRESIDENTS 


Patricia: McKeen 
Lawrence Carr 
Andrew Clark, III 
Frank Johnson 


Portland Central Labor Council 
Central Maine Labor Council 
Bangor Central Labor Council 
Katahdin Central Labor Council 


NOTE: Edward F. Gorham - BBF Secretary-Treasurer, Maine AFL- 
CIO, will be up for re-election at the 1994 convention. 


FOR OUR BOOT 
_ STORE ON 
WHEELS SERVICE... 
CALL US TODAY 
TOLL-FREE. 


R.E.M. SAFETY SUPPLY, INC. 
WORK BOOT AND SHOE 


MOBILE 


SHOWROOM 


CARHARTT CLOTHING 


of $25,000 to all candidates each 
year. While some wealthy business 
interests can afford to donate such 
large sums to political campaigns, 
most working men and women can- 
not. 

By allow several participants to 
donate small individual sums to a 
central fundraising pool, PACs ex- 
tend political influence to working 
people with limited funds who 
might not otherwise participate 
financially in politics. Put simply, 
5,000 separate one dollar BCTD- 
member contributions to a PAC 
have just as much fundraising clout 
as five wealthy businessmen con- 
tributing $1,000 each to their cor- 
porate PAC. 


PACs: How Are They Funded? 


Federal law prohibits unions 
from contributing funds from their 
general treasuries to political can- 
didates. To have a fundraising voice 
in Washington, union PACs must 
rely solely on voluntary contribu- 
tions from their members. 

To allow members to directly 
contribute funds from their 
paychecks, several local unions 
negotiate check-off systems in their 
collective bargaining agreements. 
Through this system, members con- 
tribute to their PACs simply by 
signing a card authorizing a deduc- 
tion from their paycheck. For other 
unions without a checkoff system, 
members contribute through direct 
payment, raffles or other means. 

With the rising costs of television 
advertising and other campaign ex- 
penses, BCTD funding has proven 
crucial in maintaining a working 
majority within the Congress. To- 
day, the average race for a seat.in~ 
the House of Representatives costs 
over $500,000 in advertising and 
related campaign expenditures. For 
a Senate seat, candidates must raise 
several million dollars just to run a 
competitive campaign. ; 

Several of our friends in the Con- 
gress do not have the luxury of rely- 
ing on wealthy corporate contribu- 
tions to fund their election efforts. 

While unions can never match the 
big bucks raised by large. corpora- 
tions and anti-labor organizations, 
BCTD PACs have to be there to 
help our friends when they are run- 
ning for office. 


PACs: Who Does the BCTD Sup- 
port 


Throughout the year, legislative 
officials diligently communicate the 
BCTD-position on key issues to 
members of Congress. At election 
time, these officials evaluate the 
voting records of legislators and 
decide who should receive PAC 
support for their campaigns. 

Those candidates who have voic- 
ed their support for the Davis- 
Bacon Act, worked to promote ap- 
prenticeship programs, and voted 
for a safe and health work place 
(among other issues) receive PAC 
support. Likewise, BCTD officials 
actively search for prospective pro- 
labor candidates at the state and 
local level who can challenge 
members of Congress who oppose 
the BCTD agenda. 

The money invested in the PAC 
system is money well spent for 
BCTD members. As many issues 
before the Congress directly impact 
the wages, working conditions and 
collective bargaining agreements of 
building tradesmen, it is crucial we 
work to elect candidates sensitive to 
BCTD concerns. 
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DOES IT 
HURT? 


Chiropractic patients often tell us 
that their friends ask them this 
question when they learn that they 
receive chiropractic adjustments, 

Understandably, there may be 
some question and concern among 
those who have never had an ad- 
justment. Unfortunately, this 
needless fear may keep some from 
consulting a Doctor of Chiropractic 
about their conditions. 

If you are considering or are just 
starting chiropractic care, you, too, 
may wonder if there is any pain in- 
volved in adjustments. We hope the 
answers to the following 
occasionally-asked questions will 
put your own mind at ease and 
enable you to answer questions 
your friends might ask. 


Do chiropractic adjustments hurt? 


Most don’t. Your Doctor of 
Chiropractic gives the most gentle 
adjustment possible to get the job 
done. Because of this, there is 
generally very little, if any, actual 
pain or discomfort to the patients. 
As a matter of fact, small children, 
even babies, usually enjoy, and cer- 
tain benefit from, their ad- 
justments, and many adults say, 
“My, that felt good!” 

Occasionally, however, the 
chiropractor may be faced with the 
difficult choice of either delivering 
an adjustment which will momen- 
tarily hurt the patient, or possibly 
not correct the underlying cause of 
the patient’s condition. When this 
happens, he must choose to correct 
the condition and there may be 
some discomfort to the patient. 

However, it is momentary and 
departs almost immediately, in- 
variably leaving the patient feeling 
at least better, if not completely free 
of pain. 


MURS 


Must a doctor use force during an 
adjustment? 


Ordinarily, very little, if any. As 
mentioned previously, the amount 
Of force is determined by the severi- 
ty of the condition, the amount of 
muscle spasticity, and structural 
balance of the body, primarily the 
spinal column. 


How can a chiropractor give an ad- 
justment with minimum force or 
pain? 


During the six or more years of 
his highly specialized college train- 
ing, the Doctor of Chiropractic is 
taught to utilize skill, coordination, 
speed, leverage, and proper direc- 
tion of thrust in the administration 
of adjustments. Hundreds of hours 
are spent practicing these techni- 
ques before being allowed to give 
the first adjustment to another per- 
son. Additional hours are spent giv- 
ing hundreds of actual adjustments 
under the careful supervision of the 
chiropractic college faculty during 
this two-year required externship. 
Adjusting is a highly developed 
skill, like golf, tennis, even surgery. 
All of this adds up to a smoothness 


and expertise that makes it possible , 
for your Doctor of Chiropractic to | 


give a gentle, effective adjustment 
with minimal force and discomfort. 
Even a 140-pound doctor can com- 
petently adjust a patient twice his 
weight. 


glass from a wet table? There may 
be a slight “‘popping’’ sound caused 
by what. is called ‘‘fluidic attrac- 
tion.” This is similar to the reaction 
that takes place between the joint 
surfaces of the body. Joints are, 
smooth (like the glass) and bathed 
in fluid (like the water). When the 


slide together in normal activity, . 


there is no sound. However, when 
they are moved, as in a chiropractic 
adjustment, you may hear a “‘pop”’ 
— much like popping your 
knuckles. 


How can I help the doctor during 
my adjustment? 


As you understand the methods 
used in chiropractic adjustments, 
you can help your doctor minimize 
any discomfort to you simply by 
relaxing and not resisting the ad- 
justment. This will allow the 
muscles and ligaments supporting 
your vetebrae or other bones to 
telax. The result will be a smoother, 
more comfortable return of the 
vertebrae or other bones to normal 
alignment. When you tense your 
muscles and resist, more force is 
necessary to complete the adjust- 
ment. Then, some discomfort may 
be experienced. So, just relax, enjoy 
your adjustment, and you will 
benefit even more! 

Now that you understand these 
facts, you may want to explain to 
your family, friends, or acquain- 
tances that chiropractic ad- 


~—REMEMBER— 


CHIROPRACTIC 
GETS RESULTS! 
IT WORKS— 
AND THAT’S 
WHAT COUNTS! 


The amount of discomfort to the 
patient depends mostly upon three 
factors. The first is the patient's 
“pain threshold”’ which determines 
how much discomfort can be 
tolerated without its being truly 
painful. The second factor is the 
cause of the condition from which 
the patient is suffering. If there is a 
greeat amount of nerve irritation 
causing severe sensitivity, even a 
very light and gentle adjustment 
may hurt for a moment. And final- 
ly, the duration of the condition, 
the severity of the symptoms, and 
the rigidity of the joints may make 
it necessary for the chiropractor to 
use more force than would ordinari- 
ly be necessary, resulting in some 
brief pain. Fortunately, the great 
benefits of chiropractic adjustments 
far more than offset any discomfort 
that might occur. It is far better to 
tolerate this short-lived discomfort 
and get the job done competently 
by correcting the cause of the condi- 
tion than it is to fear possible pain 
and perhaps allow the condition to 
remain and grow worse. 


fiero? 


Sat 


FOR THE HEALTH OF 
ALL HUMANITY — 


WON'T YOU HELP US 
SPREAD THE WORD 


What exactly is a chiropractic ad- 
justment? 


When your chiropractor locates a 
vertebra or any other bone which 
has slipped from its normal position 
and is causing pressure or irritation 
on nerves or surrounding tissue, 
that particular vertebra or bone is 
carefully and skillfully moved back 
into its normal position. In most 
cases, this is done by making a con- 
tact with the hands directly over the 
affected vertebra or other bone and 
delivering a gentle thrust. Relying 
upon professional judgment, your 
DC may use other specialized 
techniques, or even a special instru- 
ment which is designed for your 
particular case. 


Do chiropractors ‘“‘pop the neck’’ 
or ‘‘crack the back?” 


If someone uses those terms to- 


describe what the chiropractor 
does, it makes the adjustment 
sound menacing, doesn’t it? It real- 
ly isn’t! Have you ever lifted a wet 


THAT CHIROPRACTIC 
ADJUSTMENTS REALLY 
DON’T HURT! 


justments don’t really hurt, but 
rather, usually bring blessed relief. 
This may encourage them to consult 
a Doctor of Chiropractic for their 
health problems. 


Published solely in the interest of 
Chiropractic Health Education. 
“This information is published as 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician,”’ 


SMOKING 
IS THE 
GREATEST 
SINGLE 


PREVENTABLE 
CAUSE OF 
DEATH 


RECOMMENDED 
PROFESSIONAL 
' SERVICES 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


— A Natural Method 
of Health Care — 


1200 Broadway 
South Portland, Maine 04106 
799-2263 


Stackhouse Chiropractic Associates 
110 Auburn St. © Portland 04103 


(207) 797-7750 
OFFICE Mon-Wed-Fri: 8-Noon & 2-6 P.M. 
HOURS Tuesdays: 8-Noon * 


Spaulding 
Chiropractic Center 


Accepting: 
* Medicare * Medicaid * Workers' Compensation 
* Auto Accident ¢ Personal Injury 
© Major Health Insurances 
By Appointment 


Call 445-3420 or 1-800-339-3420 


Located in the Jonesbrook Crossing Professional Building 
Old Route 3 in South China by Border Trust 


Support 
Maine’s Working 
Men and Women 


207-892-9001 
‘ 207-892-3228 
585 Roosevelt Trail, P.O. Box 1445, Windham, ME. 04062 


DR. TED W. ROGERS 


CHIROPRACTOR 


WINDHAM CROSSING, RATES. 302 & 35 
NORTH WINDHAM, MAINE 04062 


“Why Be Sick When You Can Be Well?” 
Release Pressure _ 
9... 
£ 
Batya 


CHIROPRACTIC * Relax Tension 
ADIUSTHENTS -Fesuesrinaon 
In Pain? Call Now! Why Wait? Teneiog 
Immediate Appointment. { C2 
892-5430 LA 8 


. Monday thru Friday 9 AM - 7 PM 
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Sen. Tom Harkin addresses striking ACTWU members in Manchester, New Hamp- 
shire. 


Season’s 
Greetings 


to Maine’s 


Working Men and Women 


George J. Mitchell 


Authorized and paid for by the Mitchell for Senate Committee 


Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 
Gorham. — 839-3301 


Freshly Served 
SANDWICHES 
ICE.CREAM MILK 
HOT & COLD DRINKS = CANDY 


ASSORTED SNACKS 
DOLLAR BILL CHANGERS 


HOT & COLD ENTREES 
DESERTS 
FRUIT 


COMPLETE FOOD & VENDING SERVICE 


SOUTH PORTLAND BANGOR LEWISTON 
A rer ery ” 244 Perry Road 252 Old Lisbon Road 
South 04106 P.O. Box 1207, angor 04401 Lewiston 04240 
(207)773-8148 (207)945- (207)784-5161 


ACTWU IN ACTION 


ACTWU members of the New England Regional Joint Board won an 
important victory last month, when our 8 week strike against Manchester 
Knitted Fashions of Manc*ester and Whitefield New Hampshire ended 


$4 with a Union victory... * ABS OUT... UNION IN!!! 


The 120 workers in the textile and clothing company had been on the 
picket line fighting against concessions for 8 weeks. They were joined on 
the line by Senator Tom Harkin of Iowa, who spoke at a strike rally in 
Whitefield in mid-October, and won the endorsement of Local 2427. ..ac- 
cording to Harkin, his first in the nation official endorsement! Senator 
Harkin has invited the 40 women ‘ strikers from the plant to visit him at the 
White House next year! 

We want to thank the many Maine local unions, and the Portland Cen- 
tral Labor Council and Local 340 of the Teamsters, for their generous sup- 
port of our members during the strike. 

ACTWU will be actively registering voters and turning our members out 
for the February 23rd Maine Democratic Presidential caucuses, so that we 
can help to elect George Bush’s ‘‘permanent replacement worker’’. . . 


McTEAGUE, 
HIGBEE, LIBNER, 
MacADAM, 


CASE & WATSON 


Attorneys at Law 


Statewide Practice Limited to: 


PERSONAL INJURY 
WORKERS’ COMPENSATION 
LABOR LAW 


Counsel for the Maine AFL-CIO and 
Maine State Bullding & Construction Trades Council 


Four Union Park 725-5581 
Box 5000 Bath-Brunswick 
Topsham, Maine 856-3373 

04086 Portland Area 


1-800-482-0958 
Statewide Toll-Free 


Harris Oil 


WHEN OUR NAME'S OW IT, YOU CAN DEPEND ON IT. 
Oil heat, the best heat for Maine : 


Member, Maine Oil Dealers Association 
385 Main Street, So. Portland 772-8304 
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Working Families 


cont. from page 11 


Spending billions on B-2 bombers 
that don’t work, a space station 
that no reputable scientist thinks is 
necessary, pork barrel projects that 
serve no public need, foreign aid to 
countries that don’t deserve it, and 
on and on. 

These are some of the issues that 
congress has spent a lot of its time 
debating. They are a far cry from 
the things I heard when I met 
recently with workers at the S.D. 
Warren paper mill in Westbrook. 
Over a Saturday morning breakfast 
at the Cornerstone Restaurant, the 
workers told me that they are wor- 
ried about their jobs, their families 
and their community. The mill is up 
for sale with no buyer in sight and 
rumors of layoffs are filling the 
winter air. It is another unfortunate 
example of an American industry 
facing hard times. 

The Bush Administration con- 
tinues to insist that the recession is 
not a big concern, that prosperity is 
just around the corner. Well, he 
should come to Westbrook and sit 
across the table from S.D. Warren 
workers like I did and get a dose of 
reality. He should explain why his 
administration has the worst record 
of job creation and economic 
growth since Herbert Hoover. He 
should also explain why he has ap- 
proved move than $1 billion in 
emergency spending for foreign aid 
but held up emergency unemploy- 
ment benefits for millions of jobless 
Americans, 

When Congress goes back in 
January, I intend to put the 
economy front and center of the 
American agenda. It’s time tomove 
beyond the hot air and petty politics 
that has caused gridlock in Con- 
gress and rebuild our troubled 
economy. It will take both short- 
term and long-term solutions, It 
will take bold, new-initiatives and 
new investments in education, 
housing, health care and transpor- 
tation. This is how we can create 
jobs, stimulate growth and provide 
a health future for all of us. 

We've put it off long enough. 
The sooner we being, the better. 


cont. on page 20 


Laborers L.U. 12 
Robert L. Wadsworth B.M. 


Work is slow, but we are hopeful 
that Portland Water District will be 
awarding a $20 million contract to 
construct a new de-clorinization 
facility in Standish. Unfortunately, 
Maine Yankee’s project is on hold 
for at least a year. 

We regret to report the passing of 
one of our Brothers last month, 
James Talbot of Portland. We ex- 
tend our deepest sympathy to his 
family and many friends. 

The E-Board wants to wish all 
our members and their families a 
health, happy and prosperous New 
Year. 

We look forward to seeing you at 
our next meeting of the Local on 
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Injuries & Illnesses 


cont. from page I 


healthful, and the public needs to 
insist upon vigorous enforcement of 
occupational health and safety 
laws. 

The Maine Bureau of Labor 
Standards’ 1991 publication Oc- 
cupational Injuries and Illnesses in 
Maine, points out that when com- 
pared to other reporting states, the 
situation in Maine is alarming. 
Once again, our state has the worst 
rates in the nation. This is how 
Maine compares: 

1. Maine’s total case incidence 
rate was 68% greater than the na- 
tion as a whole; 

2. The number of incidences, in- 
‘juries, or illnesses that resulted in 
lost work time was greater in Maine 
than the United. States by about 
85%; 

3. The number of days missed 
due to work related injuries per 100 
workers was nearly 125% greater in 
Maine than the country as a whole. 

Maine rates are still far above the 
nation as a whole even when ad- 
justments are made for the high 
proportion of hazardous industries 
which exist in the state. Maine’s 
workplaces are unhealthful and un- 
safe and these conditions are direct- 
ly related to injury and illness rates. 


BEYOND TREATING THE 
SYMPTOMS 


The need for increased health and 
safety education for workers is sup- 
ported by a Maine Bureau of Labor 
Standards (BLS) _ report, 
Characteristics of Work-Related In- 
juries and Illnesses in Maine, 1989. 
According to this publication, ‘‘the 
link. between injuries and job ex- 
perience’ continues to be an area of 
concern. It also. indicates that 
workers with less than two years ex- 
perience with an employer account 
for over 61 percent of work 
fatalities, This fact enhances the 
argument for education and train- 
ing of new employees, regardless of 
age or previous experience. 

The rapid increase in workdays 
lost due to illness, (34.1 percent in 
1989 according to BLS figures) 
highlights the need for improved 
worksite health and safety engineer- 
ing. The BLS reported that 
repetitive stress injuries, such as 
carpal tunnel syndrome, increased 
by 50.8 percent in 1989 and account 
for more than half of all recordable 
workplace illnesses. Engineering 
could substantially cut the incidence 
of such occurrences through 
redesign of work surfaces, 
machinery and equipment. 

Efforts to enforce workplace 
safety laws or use economic deter- 
rents through the reduction of 
Workers’ Compensation benefits 
have failed to stem the growing tide 
of workplace injuries and illnesses. 
These approaches treat symptoms 
of the problem rather than the fun- 
damental causes. Over seventy five 
years experience with Workers’ 
Compensation and twenty years of 
OSHA involvement have not solved 
the problems of workplace health 
and safety. To address workers’ 
concerns, advocates stress that 
workplace health and safety can be 
improved if government, business 


and labor work together. 
Cooperative efforts must em- 
phasize: 


— mandating worksite safety 
and health programs and expanding 
worker participation and rights. 

— addressing safety and health 


hazards through engineering< e.«« - 


— vigorously enforcing occupa- 
tional safety and health laws, in- 
cluding criminal prosecution of 
willful or repeat offenders. 


EDUCATION, ENGINEERING 
AND ENFORCEMENT TRENDS 


Education: Although primary 
and secondary school education has 
been overhauled in some areas, 
many schools ignore work as an 
area of curriculum reform. Nearly 
three-fourths of high school juniors 
and seniors hold part time jobs. 


Many educators complain that ° 


students are sacrificing their school 
work in the interest of pursuing 
employment. 

A recent federal study found that 
18 percent of all fifteen year old 
workers are employed illegally. Na- 
tionwide, more than 120,000 
minors are injured in workplace ac- 
cidents. According to the Maine 
Bureau of Labor Standards, 5,945. 
Maine workers aged 19 or less suf- 
fered injuries or illnesses as a result 
of working in 1989. Due to the high 
number of farm jobs in the state, 
young Maine workers face the 
greater risks associated with farm 
work which does not have the same 
protections afforded other employ- 
ment sectors. 

Maine needs to invest significant- 
ly in basic education of workers and 
future workers. Most’ people in 
Maine, including those graduating 
from college, enter the workforce 
unaware of their rights and respon- 
sibilities as workers. Workers who 


On-job Injuries 
Surge Last Year 
To Record Number 


The number of on-the-job in- 
juries and illnesses ini America 
surged last year to 6.8 million, the 
highest level on record, the govern- 
ment reported Tuesday. 

The job-related injuries and il- 
Inesses reported by U.S. employers 
marked an increase of about 
200,000 from the previous year, ac- 
cording to a study by the Bureau of 
Labor Statistics. 

It was the highest number of 
work-related injuries and illnesses 
sincce the Labor Department began 
tracking such figures in 1972, about 
the time the Occupational Safety 
and Health Administration laws 
took effect. Those federal laws 
govern workplace safety. 

Reprinted from the Portland 
Press Herald. 


are ignorant of occupational health 
and safety, personnel practices, and 
basic labor laws will be unable to 
protect themselves on the job. 
Engineering: Repetitive stress in- 
juries, also known as cumulative 
trauma disorders, increased by over 
50 percent from 1988 to 1989. Ac- 


cording to the BLS these injuries ac-' 


counted for nearly 62 percent of all 
occupational illnesses in thbe 
private sector in 1989. Although 
there is no way to eliminate all 
repetitive stress injuries, proper 
engineering of tools, equipment and 
worksites could substantially cut 
the incidence of such injuries. 

The Maine Department of Labor, 
Bureau of Labor Standards, offers 
safety consultations and training 
programs to businesses in the state. 
The staff of the Bureau of Labor 
Standards can assist businesses to 
identify and abate hazards, in- 
cluding hazards that may cause 


repetitive stress injuries such as car- 
pal tunnel syndrome. Additionally, 
private firms including engineers, 
physical therapists, and occupa- 
tional medicine specialists are 
available to consult with businesses. 

Many unions and other employee 
organizations are actively ‘address- 
ing problems of safety engineering. 
For example, Maine labor organiza- 
tions supported legislation which 
requires training programs for 
video display terminal operators in 
most large businesses. 

Workers and their organizations 
have also attacked the problems of 
safety strengthening health and 
safety language in collecive bargain- 
ing agreements. Maine unions are 
seeking to prevent injuries through 
identifying and eliminating hazards. 
This may involve redesign of jobs as 
well as simple solutions such as ex- 
ercise programs, rest breaks and job 
rotation. 

Enforcement: Although the U.S. 
Occupational Health and Safety 
Administration (OSHA) has been 
very active in Maine, federal safety 
officials face a formidable challenge 
with limited resources, Since its in- 
ception, OSHA’s ability to change 
employer practices has been severe- 
ly hampered. Additionally, large 
employers write off OSHA 
penalties as a cost of doing 
business. Although the federal law 
provides penalties, including jail for 


“employers who violate the law, 


OSHA’s ability to apply criminal 
sanctions has been ineffectual. For 
example, after twenty years, no 
employer has been incarcerated for 
violating the Occupational Safety 
and Health Act. 

Maine legislators, concerned by 
the growing workplace accident and 
illness rates and concomitant cost 
of workers’ compensation, have ex- 
amined criminal sanctions as a 
method to deter flagrant violations 
by employers. State efforts to pro- 
tect workers by prosecuting 
negligent employers is consistent 
with the intent of the Occupational 
Safety and Health Act’s explicit 
goal of ‘‘.. assuring so far as possi- 
ble, every working man and woman 


in the nation, safe and healthful . 


working conditions.” 

Another approach examines the 
fundamental equation of the Maine 
Workers’ Compensation Act. Since 
1915, the law has changed substan- 


tially. Changes in 1985 and 1987 | 
reduced benefits to workers, but | 
workplace injuries and_ illnesses 


continue to rise. 

Some officials believe that the 
equation is unbalanced and the 
employers’ immunity from suit by 
employees should be modified. 
They argue that workers injured 
due to employer negligence should 
be allowed to sue. Such suits would 
not neccessarily be limited to the 
remedies available under the cur- 


rent workers’ compensation 
statutes. 

THE MORAL DILEMMA OF IN- 
SURANCE 


Some Maine workplaces expose 
employees to unsafe and unhealthy 
conditions. The immunity provi- 
sions of the Maine’s Workers’ 
Compensation Act protect 
employers from the liability for 
their actions. Because employers’ 
premium costs are relatively 
unresponsive to changes in 
workplace injury and disease rates, 
the incentive to provide a healthful 
and safe work environment is 
diminished. This phenomenon is 
described as the moral hazard of 
workers’ compensation. 

This conflict between the preven- 
tion objective and the insurance ob- 
jective of workers’ compensation is 
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apparent, Because the employer 
does not pay for the full social cost 
of each disability, the incentive to 
reduce hazards in the workplace is 
low. In other words, as long as it is 
cheaper to risk injury to workers 
than insure a safe and health 
workplace, the prevalence of hazar- 
dous workplaces is assured. 

The implication to be drawn 
from this conflict is that other 
mechanisms to reduce workplace 
injury and illnesses must be found. 
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In addition to education, engineer- 
ing and enforcement, consideration 
of reforming the insurance struc- 
ture may be instructive. 

The 1984 Special Study Commis- 
sion on Workers’ Compensation 
stated that the State of Maine 
should establish a competitive state 
fund. According to the Commission 
report, a competitive state fund 
would provide ‘‘another element of 
competition in the market-place’’ 

cont, on page 18 


SEASON’S GREETINGS 
H. B. FLEMING, INC. 


89 PLEASANT AVENUE 
SOUTH PORTLAND, MAINE 


TELEPHONE 


CONTRACTORS-ENGINEERS 


Since 1910 


799-8514 
7 


PILE ORIVING 


SUBMARINE PIPE LINES 


FISH MARKET 


494 So. Main Street 
Brewer, Maine — 


Broadway Shopping Center 
Bangor 


W. L. Charles Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


207/985-3518 


800/482-0110 (Maine) 


800/341-0480 (NY/NE) 


Route One, South « P.O. Box 800 * Kennebunk, Maine 04043 


“ 
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Sr 


Osx 7008 Yeava 


Est. 1690 


T.W. Dick ©o., Inc. 


STEEL WAREHOUSE SERVICE 


ee 


FABRICATION 
Bars - Plates - Structurals 
Galvanized & Aluminum 
Flat Sheets & Roofing 
Smoke Stacks & Tanks 
Gardiner, Maine 
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U.A. Local 217 


Plumbers 
& 
Pipefitters 


Frank Joyce, B/M 

Well I would like to open by 
wishing you and your family a 
Merry Christmas and Happy New 
Year. 

Although our employment is 
about 50% right now I do see light 
at the end of the tunnel. 

Although the Generator Project 
at Maine Yankee was postponed 
and the project was reduced man- 
power wise, there will still be a shut- 
down in February 1992 and we will 
start sending in members the first of 
Janaury and build up from there. 
We also have the potential of hav- 
ing three more good size jobs in the 
area. Modern Continental Const. 
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from Cambridge, Mass was the low 
bidder of $19,600,000. beating out 
Cianbro by $50,000 or 22%. It was 
though the efforts of the Maine 
state building trades council 
that this job went 
Union, but we are not out of the 
woods yet. There is a large effort by 
the outlying towns to put this pro- 
ject on hold and if that happens we 
could be in trouble. So I urge you to 
call Senator George Mitchell at 
207-874-0883 and Tom Andrews 
772-8240 in favor of keeping the 
project going because you feel it 
will be for the good of everyone. 

The new Cumberland County jail 
bids will be out by the time you read 
this and we have an excellent chance 
of getting this job which is about a $3 
million mechanical. This could be 
starting in March 1992. There is 
also the Recycling Plant that has a 
good chance of being built in Win- 
dham by S&W. This job is about 45 
million and will be all union. 

At a special Meeting on 
December 13, 1991 it was voted to 
increase our Dues Deduction from 
1% to 2% due to the fact that with 
unemployment the way it was we 
were not meeting our expenses. The 
Finance Committee hopes that 
when work picks up we can 
reevaluate this situation. The U.A. 
at the last national convention also 
increased the dues so 
(EVERYBODY’S) dues will in- 
crease by *4.00 per month starting 
January 1, 1992. 


Unemployment Insurance Reform 


proved another major component 


- of this plan, the six-year com- . 


prehensive transportation bill. This 
bill will provide thousands of jobs 
for people in Maine, and almost 
doubles the amount of funding 
Maine receives each year for its 
transportation programs. 


Injuries 
cont. from page 17 


and “‘serve as a benchmark against 
which private carriers’ performance 
and price can be measured.”’ 

As noted earlier, the fundamental 
dynamic which drives the cost of 
workers’ compeansation is the oc- 
cupational injury and illness rates. 
Any proposal to solve Maine’s 
Workers’ Compensation crisis is 
likely to succeed only if it positively 
addresses the issue of safe and 
healthful workplaces in Maine. 

This publication is designed to 
provide accurate and authoritative 
information in regard to the subject 
matter covered. It is not intended as 
a substitute for competent expert, 
or legal advice. 

Prepared as a public service by 
the Bureau of Labor Education, 
University of Maine, Orono, 
Maine, April, 1991 


cont. from page 10 


When Congress returns to ses- 
sion, the revitalization of our 
economy will continue to be our top 
priority. We are going to work to 
provide much needed tax reflief for 
middle income Americans. We are 
going to try to provide incentives 
for first-time home buyers to spur 


home construction, and encourage 
measures to address the credit 
crunch. 

I look forward to returning to 
session and continuing to work to 
help create jobs and economic 
growth in Maine and across the na- 


Don't Let Mental 
lliness Destroy 


Your 


If you or someone you love has a 
mental illness or emotional disorder, 


please don't wait. The effects on you 
and your family can be devastating. 


You can get private and confidential help right 
now - today - at Jackson Brook Institute. 


JBI offers special treatment for special children, 
adolescents, and adults with: emotional problems 
* psychiatric disorders + chemical dependencies. 


IF there's a special person in your life, please call Jackson Brook Institute - 
day or night - toll free in Maine at the number below 


Jackson 
Brook 


175 Runeing Hit Rood 
South Portiand. ME 
207 + 761-2200 


tion. 


Life 


nstitute 


1-800-JBI-2200 


MERL ‘Sam’ @ 
DUNHAM ine: 


MORRISON AVENUE 
EAST CORINTH 


ACROSS THE STREET OR ACROSS THE STASE 
WE ALSO SERVICE FAULTY WELLS 


285-7758 
FREE ESTIMATES 


Life and Health Insurance 
Investment Services 

Benefits Administration 
Fiduciary Liability Insurance 
Property and Casualty Insurance 
Direct Marketed Insurance 


MAINE’S #1 HEAVY 
DUTY FLEET SPECIALISTS 


The Union Labor Life Insurance Company 
And The ULLICO Family Of Companies 


Stephen Masiello Ml Sales Executive 
220 Forbes Road, Suite 204 
Braintree, MA 02184 
(617) 848-7474 


BRAKE 


PARTS, INC: 


Having a Problem? Want to place an order? 
Call us now at one of our “Toll Free” numbers. 
1-800-432-7945 Toll Free 
MAINE OFFICE: 


170 Washington Street, 
Bangor, Maine 04401: 


Through 
dedication, 
perserverance and 
skill, each of our 
nation’s wage 
earners makes his 
and her valuable 
contribution to 
America's 
Prosperity. We 
ne you, one and 
all. 


BRANCH 
P.O. Box 711 
Rice Street 
Presque Isle, ME 04769 
Tel: 769-2141 
1-800-696-8588 


BRANCH 
P.O. Box 425 
126 E. Front Street 
ME 04976 
Tel: 474-9587 
1-800-696-8591 
BRANCH 


P.O. Box 942 
170 Washington St. 
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5 100K FoR THE UNION LAgE 


BABY F ed! 
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* UNION LABEL AND SERVICE TRADES DEPARTMENT, AFL-CIO # 
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MERRY CHRISTMAS 
& HAPPY NEW YEAR 


§ 7 May the beauty of Christmas 
which is FAITH, — 


the glory of Christmas 
which is JOY, 


and the magic of Christmas 
which is LOVE, 


_ be yours to share. 


Wishing holiday happiness 
to our members and their families. 


President Vice President Secretary/Treasurer 
David Savage Carl Trask D. Bruce King . 


MAINE STATE BUILDING & CONSTRUCTION 
TRADES COUNCIL — AFL-CIO 


LOCAL #4 I.U.0.E. LOCAL #217 U.A. LOCAL #545 SHEET METAL 
William M. Williams: B/A Frank Joyce: B/M WORKERS 

- _-- Marcel Turmenne: B/M 
LOCAL #327 LABORERS LOCAL #320 CARPENTERS - 
Dennis Lettre: B/M Russell Clement: B/R LOCAL #621 CARPENTERS 


—_ - D. Bruce King: B/A 
LOCAL #567 |.B.E.W. LOCAL #340 TEAMSTERS 


Milton McBreairty: B/M Robert Piccone: B/A LOCAL #1253 |.B.E.W. 


- Stanley Wallace: B/M 
LOCAL #669 U.A. LOCAL #407 CARPENTERS . 


Ken Forget: B/A Bob Morin: BiA LOCAL #1284 LABORERS 


os - Richard Dustin: B/M 
LOCAL #ASBESTOS WORKERS LOCAL #496 IRON WORKERS 


Leo Santa Maria: B/M Gerald Trask: B/M LOCAL #1377 LABORERS 


- - Carl Trask: BIA _ 
LOCAL #7 BRICKLAYERS LOCAL #12 LABORERS 


Larry McPherson: B/M Robert Wadsworth: B/M ; LOCAL #1468 PAINTERS 


_ - James Marston: B/A 
LOCAL #321 U.A. LOCAL #29 BOILER MAKERS 


Dave Savage: B/M Fred Hayes: B/M LOCAL #783 UA ~ 


- - Richard Willimas: B/M 
AL #95 ELEVATOR a 
ee ONETHUCTORA LOCAL #1915 PAINTERS 
David O'Brien: B/A John P. O'Brien: B/A 
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Let this be the year it 
all comes together 
with brotherly love. 


To All Our Members And Their 
Families Of Operating Engineers Local #4 
From Your Officers and Executive Board 


MERRY CHRISTMAS 


There is no time quite like the holidays for 
remembering the friendships we cherish. 


To All Our Members And Their 
Families Of Carpenters Local #320 
From Your Officers and Executive Board 


‘Decorative 
ornaments, a sight to 
see, festively adorn 
our Christmas tree.”’ 


To All Our Members And Their 
Families of Elevator Constructors Locai #95 
From Your Officers and Executive Board 


(Right-Left) State Representative Ed 
McHenry, D-Madawaska received the 
“Edie Beaulieu Legislative Award” fro 
Charles J. O'Leary, President of the 
Maine AFL-CIO at the 18th Biennial 
Convention. McHenry is House Chair 
of the Labor Committee. 


Peatotal 
and 


Happy 
New Year 


May the coming yeor 

open a new era of progress, 
prosperity ond peace, 
bringing opportunities for 


aE 


Freee: 


kc 


achievement and fulfillment to oll, ~ 


To All Our Members And Their 
Families Of Carpenters Local #407 
From Your Officers and Executive Board 


Ghristmeas 


We're trimming the season 
with all the best for you and 
your loved ones! Peace! 


To All Our Members And Their 
Families Of Laborers Local #327 — 
From Your Officers and Executive Board 


To All Our Members And Their 
Families of Bakers Local #334 
From Your Officers and Executive Board 


“If you think the system is 
working — ask someone 
who isn’t!’’ 


Merry 


Wishing you a happy hol- 
iday season filled with 
4 beautiful moments and 
@ many cherished memories. 
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Maine Economy 
cont, from page I 


health of Maine: 

There are many actions that 
might be considered, among them: 

(1) Improved aid to business 
-especially in the areas of manage- 
ment assistance, on-the-job training 
and access to capital. 

(2) A comprehensive evaluation 
of our entire tax structure to 
remedy the present patchwork of 
confusion, contradiction and $400 
to $600 million in tax exemptions. 

(3) Strengthening the role of 
vocational-technical institutes in 
job training to provide accoun- 
tability for the more than $26 
million a year we spend in this area. 

(4) A massive shifting of spen- 
ding from military/defense to 
rebuilding our infrastructure of 
bridges, highways, airports, sewers, 
water systems and other public 
facilities, ~-——-~-—_ 

(5) Ending the unsolvable 
workers’ compensation battle by 
creation of a state fund and even- 
tually by enactment of a federalized 
system to prevent the rights of 
maimed and injured workers_from— 
being a teu arrts te dae 
fight for economic development. 

(6) Creation now of a system of 
universal health care. Millions have 
no insurance and millions more 
workers pay excessive costs 
-depriving families of discretionary 
spending power. 

(7) Realization by management 
that they can survive in today’s 
competitive world only by truly giv- 
ing workers a voice and by seeking 
higher levels of productiveness with 
labor’s participation. Survey shows 
that union labor is more productive 
and more efficient than non-union 
labor. 

(8) Acting in a number of areas to 
protect ourselves from the 
enevitable boom-bust cycles of 
capitalism so that we set aside 
financial resources (in programs 
such as unemployment benefit trust 
funds) to prepare for the “rainy 
day.” 

(9) Closely examine our state 
resources and create a viable state 
plan that will not be constantly 
turned upside down for political 
‘reasons. 

These are just a few concepts and 
ideas. We need to focus on Maine’s 
long-range future and we need peo- 
ple from all walks of life to actively 
participate in the process. 


‘‘When you’re out of a job 

— it’s a RECESSION, but 

when I’m out of a job — 
it’s a DEPRESSION!”’ 


iti PRIDE 


